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Pictured here is the most recent view of the 
south unit of the Engineering and Technology 
Center, ASC-Tempe campus. The E & T Center, 
Slated for opening before mid-year, 1957, will 
house engineering classrooms and shops. In this 
ultra~modern, three-story unit shown here, will 
be classrooms, offices, and the Radio and Tele- 
vision studios. 


- « « there's growth you can see at A.5.C. 


ARIZONA STATE COLLEGE AT TEMPE 


Tempe Arizona 





nom FAYM 1. Feast 


America’s Railroads Make the Connections! 


The wonderful variety of foods we enjoy today is made possible by fast refrig- 
erator car service provided by the railroads. Fresh and frozen meats, vegetables, 
fruits and dairy products reach us from distant farmlands by railroad — giving 
us a wider choice of fine foods than ever before. . 


All year round, refrigerated car- 
loads of lettuce, peas, melons, 
oranges, and scores of other fruits 
and vegetables — from all over 
the country — arrive at process- 
ing plants or city markets, on the 
way to stores in your neighbor- 


hood. 








In winter, certain foods — pota- 
toes, for instance — must actually 
be heated rather than cooled, to 
prevent them from freezing! 
Burners placed inside the cats or 
slung underneath keep the air at 
the proper temperature. 


Fresh meats are chilled or fro- 
zen and wrapped at the packing 
plants. Then they are loaded into 
cars whose temperatures are care- 
fully controlled. These cars — 
“big brothers” of your kitchen 
refrigerator — hold up to 80,000 
pounds each. 


Refrigerator cars (called “reef- 
ers”) are usually cooled by cakes 
of ice stored in bunkers at both 
ends. Sometimes, crushed ice is 
sprayed over the foods. Many cars 
are mechanically refrigerated, 
providing zero temperatures 
when needed. 


Carrying fresh food to a hungry America is another exam- 
ple of how the railroads serve the nation every day—swiftly, 


safely, and economically! 





Best wishes to 
the membership of the 
National Education 
Association 
on its centennial 
anniversary! 











Association of 


American Railroads 
WASHINGTON 46, D. C. 


Reprints of this advertisement about America’s railroads and the country they serve will be 
mailed to you for use in your classroom work upon your request for advertisement No. 29. 
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FROM THE AMERICAN SEATING FAMILY 


OF FINE SCHOOL FURNITURE 


Records tell us that students spend over 12,000 


hours in school, from kindergarten through 
high school. Teachers, as a rule, spend double 
this amount of time, or more, before rcetire- 
ment. During most of this time, students are 
sitting down. Doesn't this make school furniture 
one of the most important items in education? 

We believe it logically follows that the best 


AMERICAN 
SEATING 


SEND FOR OUR 
COMPLETE CATALOG 


Put our experience to work for you. We 

offer a complete line of school supplies 

Prompt delivery from large warehouse Church Furniture 
stocks Bleachers 


School Tables 
Stadium Chairs 
Auditorium Seating 
Folding Chairs 


School Desks and Chairs 


Teachers’ Desks and Chairs 














designed, highest quality furniture is the only 
kind a school can afford to buy. Two good 
selections that meet these requirements are oul 
CLassMATE® Unit Table No. 549 and CLtass- 
MATE Chair No. 540. This combination excels 
for classroom use. It won't solve the teacher 
shortage, ‘but it will help lighten the burdens 
of our overworked teaching staff. 


Exclusive Distributor 


PBSW SUPPLY & EQUIPMENT CO. 
530 W. Washington, Phoenix, Ariz. 


Office, Library and Home 
Economics Equipment 
Filing and Storage Cabinets 

Window Shades 
Laboratory Equipment 
Chalkboards and Supplies 
Duplicating Equipment 
Bulletin Boards 


Athletic Goods 

Maps and Globes 

Pastes and Inks 

Office and Library Supplies 
School Papers 

Art Materials 

Primary Materials 
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Are you preparing your students 
for military service? 


Let the Army help you 
with your 
Military Guidance Program 


Topay, it is not enough for guidance counselors 
to assist students in preparing for the best pos- 
sible civilian careers. Leading educators have 
come to realize the importance of military guid- 
ance as well. With almost every young man 
facing some form of military service, a well- 
integrated military guidance program has 
become an important responsibility of high 
school teachers. 


The U. S. Army wants to help you meet this 
added obligation and is ready to cooperate with 

you in every way possible. If your high school is 
presently without a military guidance program, 

the Army representatives at the Army Recruiting 
Station in your area will be glad to explain how such 
programs operate in other high schools. If you are 
already conducting such a program, the Army hopes 
you are taking advantage of its wide variety of infor- 
mational literature available to you. Ranging from which portrays problems of high school youths 
reference works for teachers to booklets for students, about to enter service and advice given them 


this literature should prove an invaluable aid in your - by their counselors) may be obtained free of 
military counseling. & charge by contacting your nearest Army Re- 
4 % cruiting Station or by writing to: 


Film for showing to Students 
or School Community Groups 


Prepare Through Education (16-minute film 


To obtain your copies of these booklets, telephone a 
your local Army Recruiting Station or else clip and : THE ADJUTANT GENERAL 
" r ; be DEPARTMENT OF THE ARMY 
r 0 ow. dINg so, will be help- ‘ 
mail the coupon below. In doing so, you be help 4 WASHINGTON 25. D. C. 
ing both your students and your country. Attn: AGSN-P 


™ 57-3 
THE ADJUTANT GENERAL 
Department of the Army, Washington 25, D. C. 
Attn: AGSN-P 





Please send me the booklets | have checked. | understand that I also can get additional booklets 
for my students by writing to the above address or from my local Army Recruiting Station. 


1 
i 
i 
I 
1 [_] Military Guidance in Secondary Schools [“] This ... Is How It Is 

i (A military guidance manual for principals, (Student booklet describing 
i 

I 

i 

I 

i 





teachers and counselors) Army life) 


Helping Youth Face the Facts of Military Life [”] Reserved Fer You 
(Teacher pamphlet on the need for (Student booklet describing Army job 
military guidance) training opportunities) 





[_] Army Occupations and You CT It’s Your Decision 
(Teacher reference booklet on military (Student booklet describing ways 
occupations) to fulfill military obligations) High School Position 
geome SER RO EE Se eS 
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COKE’ 1S A REGISTERED TRADE-MARK. COPYRIGHT 1957 THE COCA-COLA COMPANY 


In exotic 
Acapulco. - « Here, too, you find The Pause That Refreshes, with ice-cold Coca-Cola 


Because good taste itself is universal, enjoyment of Coca-Cola has become a welcomed social 


custom in over 100 countries. Have a Coke...the 


best-loved sparkling drink in all the world. 
SIGN OF GOOD TASTE 
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For the Best Summer of Your Life 


UNIVERSITY OF ARIZONA 


1957 SUMMER SESSION 
First Term: June 10-July 13 Second Term: July 15-August 17 


@ Full Degree Program for Undergraduate and Graduate Students 


® Clinics, Field Schools, and Workshops, including 
“The Gifted Child’ and ‘Adult Education” 


Fine Arts Session for High School Students — June 10-22. 


THREE FOREIGN TOURS 


European Humanities Study-Tour conducted by Dr. Loyal A. T. Gryting 
European Social Science Study-Tour conducted by Dr. Neal D. Houghton 
Mexican Study-Tour conducted by Dr. Charles H. Haight 


INSTITUTE FOR HIGH SCHOOL SCIENCE TEACHERS 
June 10-July 13 
Under National Science Foundation grant, teachers selected to attend will receive $375 stipend 


and allowances for travel and dependents. Applications must be filed with Dr. M. G. Seeley, 
director, Science Institute, by April 1. 





For full information, write: Director, Summer Session, University of Arizona, Tucson. 
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Among Our Neighbors 


By JOSEPH N. SMELSER 
Member of the ABA Editorial Board 


Modern forays of materialism against 
the past have been so uncompromising 
that one hesitates to honor publicly the 
philosophies of education prior to John 
Dewey. Some professionals in colleges of 
picture 
some plan, purpose, or method advocated 
before World War I 
mossy cerebra. Sometimes we seem to be 
off the wonderful 
things of the past except when the naked 


education teachers who accept 


as characters with 


determined to cast 
skins of scoundrels need to be clothed with 


pelts of sacred cows. 


“The Philosophy of Teaching” 

I have been reading Arnold Tompkins’ 
“The Philosophy of Teaching”, copyright- 
ed sixty-six years ago. Benjamin Harrison 
then, the Populists 
were seeing silver visions of a Utopia. 


was president and 

Neighbor Tompkins speaks: “Each les- 
son in the common schools should be made 
a means of liberal culture.” 

“All good teaching is essentially eth- 
ical.” 

“Every object studied has an emotional 
value; an object has not been grasped in 
all its relations till the 
appropriated it.” 

“Capacity for 
moral capacity.” 


emotions have 


intellectual delight is 

Tompkins has something to say even 
though his philosophy is saturated with 
the abstractions of Hegel and the senti- 
ments of Froebel. 


Great Truths 


Montaigne expressed some great truths 
about education which we would do well 
to practice today. He writes: 

“Let our pupil be furnished with the 
things—words will come only too fast; 


March, 1957 


if they do not come readily, he will reach 
after them.” (16th century) 
St. Ignatius said: 

“Tf a teacher brings forward material 
from books which are easily available, he 
should explain rather than dictate; rather, 
he shall refer the students to those books 
which treat the matter in (16th century) 
hand accurately and in detail.” 


Again Montaigne: 

“Those who undertake in the same les- 
sons and in the same manner of instruc- 
tion to direct many pupils of different 
intellects and dispositions, seldom meet 
with more than two or three who reap 
any good by their discipline or who come 
to any perfection.” 


Curiosity in Children 
Later—seventeenth century—John Locke 
wrote: 

“Curiosity in children —is but an ap- 
petite after knowledge, and _ therefore 
ought to be encouraged in them, not only 
as a good sign, but as the great instrument 
nature has provided, to remove that ignor- 
ance they were born with; without this 
busy inquisitiveness, they become dull and 
useless creatures.” 

Today, we know and accept this; but 
often because of causes beyond our con- 
trol, we teachers chill the curiosity of the 
child. Luella Cole in her “Psychology of 


, 


Adolescence” (1949) gives some charact- 
eristics of “problem” teachers: 

suffer from an 
inability to relax, from overstrain, a sense 
of futility, fatigue, sex starvation, bore- 
dom and routine, too much verbalization, 
too much administrative and supervisory 


(Turn to Page 52) 
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SAVE 20% 
ON INSURANCE? 


@ No wonder he’s waking up! Many 
teachers already enjoy substantial sav- 
ings on top grade protection with the 
exclusive Teacher’s Family Service Auto 
Policy. Sponsored by Arizona Education 
Association and written by Civil Service 
Employees Insurance Company, this 
plan is especially designed to fit teach- 
ers’ requirements. 


In addition to worthwhile premium sav- 
ings (payable semi-annually), you get 
exceptionally complete protection and 
the fast, liberal claims settlement that 
comes only from dealing with people 
you know and who know you. Let us 
explain ALL the benefits of this unique 
insurance protection. Mail the coupon 
or phone your Association office. 





ASSOCIATION INSURANCE 


AGENCY FAMILY SERVICE 
C/o Arizona Education Association 


th ee AUTO POLICY 


AT-2 








Without obligation, please send details 
on how I can save on Auto Insurance. 


Name “3 COMPREHENSIVE 
ase PERSONAL LIABILITY 


Town 


Place of Employment 
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Al UHVOVOY die “AVG 


Announcing a NEW starting level title by A.M. Anderson 


PORTUGEE PHILLIPS 
and the Fighting Sioux 


Edited by Dr. Emmett A. Betts, Director, The Betts Reading Clinic, Haverford, Pa. 


An action-packed story of the little Western fort 
holding out against Red Cloud’s fighting Sioux and 
of Portugee Phillips whose dramatic ride for help 
still stands unparalleled in American history. Tested 
by reading formulae, the story rates reading level A. 
The AMERICAN ADVENTURE SERIES, classroom 
tested in hundreds of schools, means reading prog- 
ress with pleasure for your pupils and you. 
THE To aid you in your corrective reading program 
AMERICAN ¥& use the HANDBOOK ON CORRECTIVE READING by 
m ADVENTURE & Dr. Betts and the TEACHER’s GutDE for each title. 
SERIES 
FREE large full-color map of historic U.S. Trails— 
ideal for classroom display. Write for yours today. 


WHEELER PUBLISHING COMPANY 161 EAST GRAND AVE., CHICAGO 11, DEPT. 63 
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LITERATURE 
FOR HIGH SCHOOLS 


LITERATURE A top-notch literature program which 
OF ADVENTURE 


has a built-in program for develop- 


ing and extending reading skills. 


LITERATURE 
OF ACHIEVEMENT 


Dramatic in appearance and thor- 


LITERATURE oughly readable, these books are 


OF AMERICA ; 
ideally suited to promote enjoyment 


LITERATURE in good reading. Teacher’s Hand- 
OF ENGLAND books. 


Send for full information 


GINN AND COMPANY 


Home Office: Boston Sales Offices: New York 11 Chicago 6 
Atlanta 3 — Dallas 1 — Columbus 16 — San Francisco 3 — Toronto 7 
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The President Appraises the 
Year’s Work and Finds 


ALA President, 
James M. 
Stephenson 


The first article I wrote for this column, 
almost a year ago, was written with ref- 
erence to the resolutions passed at the 
1956 Delegate Assembly. If we were to 
refer back to those resolutions now, what 
would we find? What progress have we 
made? Where have we fallen short? Do 
we still STAND TALL? 


Committee Reports 

This entire issue of the Arizona Teacher 
has been geared to a review of the work 
of your association during the past year. 
Take a good look. Study the reports of 
the committees which have been working 
for you. Many, many hours of travel and 
travail are behind each of these reports. 
I wish it were possible for me to thank 
each of the members personally. 

It is difficult to single out specific ac- 
complishments of the year, but some do 
stand out in my mind. First would be the 
very wonderful convention of last Novem- 
ber. It was so well organized and properly 
that pleasure. 
From reports of you who attended in rec- 
ord-breaking numbers, it must have been 


a success, 


geared presiding was a 


At the time of this writing, it is impos- 
sible to predict with any accuracy the suc- 
cess of the work of the Salary Committee. 
The first reports from scattered school 
districts make it appear that the guides, 
fliers, research findings, and publicity 
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We Still Stand Tall 


are paying off in substantial increases in 
salaries over the state. 

Be certain to read carefully the report of 
the TEPS Commission. They have spent 
hours and hours in studying the prob- 
lems of certification, recruitment, evalua- 
tion, and teacher-preparation, along with 
advising the FTA clubs and chapters. Be- 
cause of their work, and that of similar 
commissions in other states and in the 
NEA, our profession is able to lift itself 
by its own bootstraps. There is much yet 
to be done, but we are beginning to stand 
tall. 


Are we ready to launch out into new 
fields of endeavor? Some of our commit- 
tees think so and are recommending that 
we establish a placement service and a 
state-wide credit union. This will be de- 
termined by those of you who are dele- 
gates to our annual meeting. Give these 
ideas serious consideration and come pre- 
pared to vote intelligently. 


Work With Other Groups 
Did you know that we have had a group 
working with representatives from the 
School Board Association, the Arizona 
Congress of Parents and Teachers, the De- 
partment of Classroom Teachres, the Ad- 
ministrators Association, the College 
Placement Bureaus, and the State Depart- 
ment of Public Instruction on Personnel 
(Turn to Page 52) 
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The Arizona State School 


for the Deaf and the Blind has 


the same objectives as every 
Public School — only 


The Methods 
Are Different 


By EB. W. Tillinghast 


blind 
children 


Deaf children and children are 
like all their 
physical handicap, which may alter their 
methods of learning, but does not alter the 
prime fact that they are children—first. 
We must find the avenues and the methods 


which will provide them with the educa- 


other except for 


tion, the social and character development 
normally provided all other children, so 
that they may become constructive citizens 
of their community. At the Arizona State 
School for the Deaf and the Blind, the 
objectives are the objectives of every pub- 
lic school; only the methods are different. 
The Road is Longer 

For the deaf child, the road to an educa- 
tion is longer and far more difficult. The 
reason for this is the lack of language and 
vocabulary. When hearing children enter 
the first grade, they already have a size- 
able vocabulary and a rather full com- 
mand of language. For them, learning to 
read is largely a matter of substituting the 
printed words for the spoken words. But 
the deaf child painstakingly 
taught each word he knows, each gram- 
matical 


must be 


rule, each verb declension. In 


other words, he must be taught the Eng- 





E. W. Tillinghast is superintendent of the Arizona 
State School for the Deaf and the Blind. He has been 
with the school for many years and writes from per- 
sonal experience. 
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Learning to hear opens new 
worlds. 


lish language with no language back 
ground, foreign or otherwise. In addition 
he must learn it visually 


is deaf. 


remember, he 


The deaf child must learn to speak and 
to read other’s lips. This is most difficult 

a slow, painstaking process. Along with 
this he must also learn to read and to 
write. After he has the tools for learning 

a growing vocabulary and a compre- 
hension of language in oral, written and 
printed form 
subjects 


he must acquire the other 
geography, history, science, 
arithmetic, algebra, etc. Yes, it is a large 
order. 
the Deaf and 
“preparatory 


School for 


provides 


The Arizona 
the Blind 


9s 
years 


two 
for the acquisition of beginning 
vocabulary and language in both oral and 
printed form. Following this preparation 
there are twelve 


years including 


school, a total of fourteen years 


high 
-but so 
much to accomplish in that time! Classes 
for the deaf are small, usually eight or 
nine children. The teachers have had spe- 
cial training in the teaching of speech, 
lip-reading and language 
furnished with amplifying 
equipment to develop and utilize any re- 
sidual hearing. Children may be born deaf 
or they may become deaf after they have 
acquired a knowledge of speech and lan- 


development. 


Rooms are 
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guage. Those in the latter category have 
an important educational advantage. 
Many deaf children have some degree of 
hearing, although not enough to under- 
fluent Vowel 
sounds are difficult to read on the lips, 
difficult. On the other 


hand vowel sounds are more easily dis- 


stand spoken language. 


consonants less 


tinguished through 


using amplification with vision, lip read- 


hearing. Hence, by 
ing is often easier. Speech is usually im- 


proved by utilizing residual hearing. 
Those students who can be benefited by 


them have wearable hearing aids. 


Limited Value of Hearing Aids 
Deaf children are defined as those in 


whom the sense of hearing is non-funce- 
tional for the ordinary purposes of life. 
Hard of hearing children are those who 
lan- 
without amplifica- 


tion. In the latter group are those who 


can understand connected spoken 


guage either with or 


often can continue satisfactory work in 
the publie schools with the use of a hear- 
ing aid. However, the more serious cases 
usually need special instruction in speech, 
lip reading and language work. Frequent- 
ly they need special help in social devel- 
opment, since they are often “left out of 
the group” in public schools. Hearing aids 
are of value to hard of hearing children 
who have normal language background, 
but have a much more restricted value for 
limited language 
background. The hearing aid merely am- 


children with a very 


plifies — it does not interpret. 

After the deaf child has acquired a be- 
ginning knowledge of language and read- 
ing, the general public school course of 
study is followed with modification. State 
textbooks are used. The teaching of speech 
and lip reading continues throughout the 
elementary grades and is utilized in high 
school. Children vary considerably in their 
ability to acquire good speech. Emphasis 
on language and reading are continued 
throughout the school course, for they are 
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the deaf child’s greatest educational prob- 
lems. 

In addition to academic classes, voca- 
tional classes are provided for junior high 
and high school students. Courses such as 
home economics, art, ceramics, photog- 
raphy, woodworking and graphic arts are 
offered. Upon completion of high school, 
a deaf student may go to college if he has 
the ability and so desires. Four out of last 
year’s graduating class of thirteen deaf 
students entered college this fall. Those 
who do not go on to college have little 
little difficulty in finding suitable employ- 
ment in various trades. A number of grad- 
uates from the Arizona State School for 
The Deaf and the Blind are working at 
Hughes Aircraft, Air Research and other 
industrial plants. Through education and 
social development, they have become good 
citizens of our state. 

Visually Handicapped 

A separate department for the visually 
handicapped is maintained at the school. 
Since the visually handicapped child can 
acquire language and normal communica- 
tion through his hearing, he does not have 
the serious educational problem the deaf 
child has. However, he has other educa- 
tional and social problems. Like deafness, 
the degree of vision loss varies widely from 
total loss to ability to read large size 
type. For the child with little vision, the 
problem of reading and writing is a seri- 
ous one. Braille reading and writing is 

the first 
school. 


begun in grade and is used 
Sraille is not 


learn, particularly by touch. Sense train- 


through easy to 


ing is used to develop the sense of touch, 


then Braille symbols are learned step by 
step. Speed and accuracy are gradually 
acquired. However, even a good Braille 
reader cannot read nearly as fast as others 


because Braille is more difficult and he 
must cover more physical area. Therefore, 
each assignment requires more time. 
Braille writing is done on a 
Turn to Page (46) 


sraille 
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NEA Director Reports 





Achievement of Goals 


By C. A. Carson 


Congratulations to all local presidents, 
membership chairmen, and to the teachers 
of the State of Arizona on their tremend- 
ous response to the membership enrolment 
of the Arizona Education Association and 
the National Education Association. In 
1951, the Centennial Action Pro- 
gram was adopted the goals seemed rather 


when 


ambitious but as we enter the last year 

of that Program here is a brief report. 
Goal 1. We increased our local 

associations greatly where the grass roots 


have 


organization really exerts influence. 
Goal 2. We have moved along the mile- 
posts in strengthening our State Associa- 
tion. Membership has not only increased 
but the influence of our group has been 
recognized throughout the State. 
Life Membership 
Goal 8. 
tributing to a larger and more effective 
National Ari- 
zona’s contributions to the membership 
of the National body is recognized in our 


We have cooperated in con- 


Edueation Association. 


ever increasing membership and we have 
been in the leadership group in this area 
for some time. We have exceeded our goal 
for life members and contributions to the 
We can be 
justly proud of our new building as it 
the professional 
pride of the teachers but we can be more 


new headquarters building. 


represents materially 
enthusiastic about the growth in the in- 
fluence of the NEA and the recognition 
of educational leadership that comes to it 
by all citizens. 

Goal 4. Arizona can be very proud of 
our leadership in the unification of our 
professional We were 
among the first states to adopt the uni- 
fied dues plan - 
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organizations. 


which agrees with our 


philosophy that the profession should be 
a united one, local, state and national. 


Forward Look 

As we look forward to the years ahead, 
we must recognize that the program of 
our organizations must be expanded, that 
this will take not only additional mem- 
bers, but undoubtedly also additional 
funds, all of which will be a challenge to 
all of us. It is my sincere hope that every 
local organization and every individual 
will take time to evaluate the proposed 
expanded program of the National Educa- 
tiono Association, which will call for a 
possible increase in dues to $10.00. This 
is particularly necessary in Arizona be- 
cause, being a unified dues state, any loss 
in NEA membership would be a corre- 
sponding loss in our state membership, 
which would affect our state program to 
a very great extent. Possibly no other 
professional organizations are moving 
ahead faster than the AEA and the NEA, 
not only in membership enrolments but 
in their influence in support of public 
schools. 


New Goals 

At the next board meeting and at the 
Philadelphia time will be 
given for discussion of new goals, now 
that the goals for the Centennial Action 
Program This certainly 
does not mean that we have reached the 
goals established, but that we should take 
stock of what has been accomplished since 


Convention, 


have expired. 


1951 and to project our goals into the 
future once again. 

It is indeed a most gratifying feeling to 
be NEA Director representing such a won- 
derful group of teachers. 
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Adult Education 


The Adult Education Committee of the 
AEA has given major attention to the 
recommendation of adult education legis- 
lation. The Committee prepared a bill 
which would amend and implement the 
15-1041 and 
Section 15-1042, Arizona Revised Statutes. 
The bill makes more specific (a) the na- 
ture of the work to be included in citizen- 
ship education, (b) the opportunities and 
and 
(c) the amount of financial aid provided 
by legislative appropriation. 


existing statutes, Section 


limitations of local school boards, 


The specific provisions of the recom- 
mended bill include the following: 


1. The State Board of Education would 

formulate a uniform course of instrue- 
tion for immigrant and elementary 
adult includes the 


teaching of American history, language 


education which 
arts, and arithmetic designed to aid 
persons in citizenship training. 


Such instruction must be desired by at 
least 15 persons over 16 years of age 
who do not read, write, or speak the 
English language, and who have not 
completed an elementary education. 


Such a program would be optional 


with the local district, not mandatory. 
The 
would be 


the 
responsibility of 


administration of 
the 
local board of trustees. 


program 
the 


The classes could be held as a part of 
the regular school program or at such 
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Louis Bazzetta 

H. F. Hancox 
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Eva Scully 
Augustus Shaw 





Rod Weller 


time and place as determined by the 
local school boards. 


The Legislature would appropriate 
15¢ per clock hour of attendance for 
each person enroled. 


The additional funds needed would be 
provided by the local districts. 


The appropriation would be made to 
the State Superintendent of Public 
Instruction and would be based upon 
current attendance program 
as certified by boards of trustees at 
the beginning of each school year. 


in such 


Study Made 


In an effort to provide guidance to legis- 
lators, the committee also made a study 
of adult education costs and practices in 
other states and prepared a brief summary 
of perinent data. These data included the 
number of states providing such adult 
education classes, costs per adult student, 
and patterns of state-aid plans in those 
states. 





Editor’s Note 


This is the first of the 1956-1957 
AEA Committee Reports. The others 
will follow in alphabetical order. 
We regret that some few reports did 
not arrive in time for inclusion in 


this issue. 














Affiliation of 
Allied Groups 


The committee of Affiliation of Allied 


Groups was organized to determine how . 


the inter-allied groups in the Arizona Edu- 


eation Association can be better served.: 
Fourteen, out of the 33 groups contacted, 
replied and commented on their reactions 
to a questionnaire-letter sent to them on 
October 26, 1956 by the chairman. A sum- 
mary of comments follows: 

No. of 


Favorable comments: Responses 


Hoped for future cooperation 
and financial support soi 10 


Indicated that arrangements 
set up in organization meet- 
ing workea out very well 


Appreciated help, both finan- 
cial and organizational, given 
by Arizona Education Asso- 
ciation in setting up inter- 
allied interest area groups 


Appreciated space given in AEA 
Newsletter to group organiza- 
tions .. 


No. of 


Infavorable Comments: Responses 


Indicated insufficient use of 
paid speakers . 

Indicated insufficient time is 
allowed for affiliated groups’ 
business sessions . 

Preferred to remain independ- 
ent, but appreciated financial 


William F. Hendrix, Chairman 
Jack Fishleder 

Ammon Loudermilk 

John Tanno 

Ray Shortridge 

Ralph Hess 

Raymond Curry 

R. Frances Smith 





The committee submits the following rec- 
ommendations: 


1. That the policy of the Arizona Educa- 
tion supporting the allied groups con 
tinue for another year and that further 
study be made of ways and means to 
make it more effective. 

That the convention committee study 
the possibility of arranging a “Kick 
Off” meeting for Saturday morning 
with a panel composed of the speakers 
for the interest areas. 

That representatives from allied 
groups meet to discuss selection of 


speakers and _ tentative convention 


plans. 

That since the members of the Arizona 
Association of Audio - Educa- 
tion are all service personnel with var- 


Visual 


ied backgrounds in classroom teaching 
and supervision of instructional mate 
rials, the ailied them as 


groups use 


Audio Visual Members have 
helps for all groups. 


resource persons and use their equip- 
ment and materials. 

That continued effort should be made 
to improve communications between 
the allied associations and coordinate 
them with the Arizona Edueation As- 


sociation. 
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Centennial 


Celebration — 


A Progress Report 


Many new committees have been created 
by the AEA in recent years and most of 
them will be of an enduring nature. One, 
the Centennial Committee, 
will not be with any of us again but will 
return with some future generation. When 
this committee is next created how differ- 
ent will be the time! Perhaps a second an- 


Celebration 


niversary will see that generation com- 
muting daily between New York and San 
Francisco and people taking vacations in 
outer space. The Centennial Committees 
of the NEA and the AEA are firsts any 
Way you there were no 
members from the past. Every- 


look at them 


“holdover” 
thing your committee did had to be a first 
but we hope that we made some sugges- 
tions that were helpful to the local asso- 
ciations. 


There are one or two things we wish to 
eall to We want 
school district in the state to have some 
the 4th of 
April to celebrate the anniversary of the 


your attention. every 


type of program on or near 
founding of the National Education Asso- 
siation. Where the school system is large 


enough—how about having a pot luck din- 


ner? Perhaps, if you have a good salary 
schedule you can have someone cater your 
meal. In communities where there are ser- 
vice clubs, try to have some one appear be- 
fore them and give a talk on some phase of 
education or the work of the NEA. Get 
free time on your radio or TV stations and 
put on a program. We should be proud to 
teach and to let the rest of the community 
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know that we are proud to belong to the 
National Education Association. 


Centennial Committee has been 
provided with suggestions from your NEA 
Centennial and from these 
school will find 
something it ean do in the community to 
call attention to some of the great things 
the NEA has done and is doing. The 4th 
of April will be upon us before we realize 
it. Make plans now for some kind of com- 
memoration of NE A’s 100 years of service. 
The Centennial Year will close with 
American Education Week in November. 
There is still ample time for many cele- 
brations. 


Your 


Commission 


ideas we believe each 


Headquarters Room 


In planning for Arizona’s Headquarters 
Room at the NEA Convention in Philadel- 
phia your committee decided to use a dior- 
ama scheme for displaying the develop- 
ment of education in Arizona since 1857. 
The Tucson Public Schools will be respon- 
sible for the composition and construction 
of the diorama. We appreciate Tucson’s 
generosity in this matter. We also expect 
to have the Arizona Highways Magazines 
to give away at the Convention. 


It has been suggested that the Arizona 
Delegates to the NEA Convention “go 
western” if they feel it is possible. The 
ladies could wear squaw dresses and the 
men western hats, shirts, and, ties for at 
least one day. 
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Defense 


Commission 


The work of the Arizona Commission 
for the Defense of Democracy through 
Education during the past year has been 
mainly the consideration of cases involv- 
ing severance pay, and the initiation of 
a cooperative formulation of ethical and 
practical personnel policies for all who 
are concerned with the operation of the 
public schools of the state. The progress 
made in carrying out the latter, a man- 
date of last year’s Delegate Assembly, is 
the subject of separate report of the Per- 
sonnel Policies Committee. 


Also, acting upon the recommendation 
of the Commission, the AEA staff pre 
pared two pamphlets, which were printed 
for distribution to all members of the 
Association and to others who ask for 
information on the subjects covered. One 
pamphlet deals with the work of the De- 
fense Commission itself, setting forth its 
purposes, policies, services, and methods 
of procedure, and outlining the steps to 
be followed by applicants who desire help 
from the Commission. The other pamphlet 
is an interpretation of the Continuing 
Contract Law, written in lay language and 
incorporating court rulings and opinions, 
to bring all information on the law up-to- 
date in one reference source. 


Analysis of Problems: 

In connection with severance and with 
severance pay ethical and legal 
issues arise. At the request of and in co- 
operation with the Defense Commission 
the AEA legal counselor has given advice 
18 
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Pauline Robertson, Chairman 


Tom Tammen, Elbert Brooks, 
Winona Montgomery, Lafe Nelson 
Eugene Marin, William Taft 

Marion Donaldson, Charles Connelly 


to many teachers and administrators who 
have appealed to the Commission, con- 
cerning their rights and their duties and 
responsibilities. 

Very few state education associations 
provide as much legal assistance for their 
members as does the AEA. Many provide 
none. This not include 
taking a case to court unless the legal 
question involved is likely to establish a 
precedent affecting many AEA members, 
or for other reasons it is considered very 
important, and not until all other means 
of effecting a satisfactory settlement have 
been exhausted. 


assistance does 


The questions that arise in connection 
with severance pay include the ethical and 
legal right to resign, and the length of the 
school term and of the fraction of that 
term which the teacher completed. The 
law is non-committal or 
many of these points. 


vague abont 


Resignations 

The Continuing Contract Law states 
that a “teacher shall not resign during a 
school term or a period of thirty days 
immediately preceding the commencement 
of a school term, unless the resignation is 
first approved by the school board”, and 
it mentions possible consequences of such 
“an unprofessional act”. It further states 
that a suspended teacher “shall be paid 
his full salary for the remainder of the 
school term”. 

Jeyond the law, a teacher has the ethi- 
cal responsibility of adhering faithfully 
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to the terms of his contract. Resignations 
during the school term are not to be en- 
couraged. 

But other issues arise. Does a school 
term (as far as teachers’ pay is concerned) 
begin with the first day in the fall on 
which the teacher faces a class, or on the 
first day on which he reports for any 
school duty? 

Does the school term end with the last 
day in the spring on which the teacher 
has school duties, or does it end when the 
contract says it ends, even though this 
may be a month or more after the teacher 
has performed any school duties? 

Is a teacher on a per diem basis, like a 
day laborer, or is he engaged in profes- 
sional employment, which is not broken 
down into workdays and non-workdays, 
and therefore entitled to a professional 
salary? 

An Opinion of the Attorney General, 
dated March 19, 1956, says that the word 
“month” in teachers’ contracts, Form D-5, 
should be interpreted to mean a calendar 
month. 


Recent Legislation 


Recent legislation in a neighboring 
state provides that to determine the value 
(in terms of a teacher’s pay) of a single 
day, the annual salary shall be divided 
by the total number of days in the school 
term, beginning with the first day on 


which the teacher reports for duty in the 





fall and ending with the last day in the 
spring on which he has duties, Saturdays, 
Sundays, and all other school holidays 
included, as well as days on which he per- 
forms duties other than actual teaching. 
On this basis the teacher who serves less 
than a full school term shall receive as 
salary an amount that bears the same 
ratio to the established annual salary for 
the position as the time he has served 
bears to the annual school term. 


Recommendations: 


1. The experience of the Defense Com- 

mission indicates the desirability of 
clarification of the terms on which 
severance pay is based, either by court 
interpretation or by legislative action. 
Holding that a contract is a solemn 
covenant between the parties signing 
it, the Commission urges that individ- 
ual teachers, or teacher groups, study 
such documents to be sure they under- 
stand and are willing to abide by the 
terms outlined. 
When circumstances permit, teachers 
who contemplate entering upon a new 
contract are strongly advised to be- 
come acquainted with the community 
and its housing situation, as well as 
with the school and its philosophy, to 
determine their ability to conscien- 
tiously render the best service to the 
children, the profession and them- 
selves. 





Editorial Board 


The Editorial Board had two meetings, 
one in August and one in November. At 
each session, work of the committee was 
handicapped by the absence of members 
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John C, Raymond, Chairman 


Harold J. Luck 
Nina C. Willson 


Robert M. Cooley 
Harry Goldstein 
Joseph Smelser 


unable to attend because of conflicting 
engagements. 

Primarily the work of the committee 
consisted in considering material made 
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in mak- 


ing suggestions concerning editorial poli- 


available to the Arizona Teacher, 


cies, and in making recommendations for 
changes in the typography and makeup 
of the magazine. 

The board is appreciative of the con- 


sideration given its suggestions and rec- 
commend 
the Editor, Miss Lois V. Rogers, and the 
Assistant Editor, Mrs. Nell Wilcoxen, for 
work which the 


ommendations, and wishes to 


resulted in 
steady improvement of the magazine. 


their has 





Federal 
Legislation 


The AEA Federal Legislation Committee 
endorses the following five point program 
the National 





sponsored by Edlucation 
Association. 
1. Federal 


struction 


assistance for school con- 


Federal assistance for improved 
teachers’ salaries 

A system of federal scholarships for 
talented young people who wish to 
enter teaching. 

The establishment of a policy of fed- 
eral income tax deductions for both 
active and retired teachers, which is 
comparable to that 
professions. 


afforded other 


Federal assistance for the develop- 


ment of programs of education for 
exceptional children. 


Field Work by 
Presidents 


(Special Committee) 





A special committee was appointed by 


President Stephenson to study the possi- 
bilities of paying the president of the 


Arizona Education Association and/or 
the president of the Department of Class- 
room Teachers in order that they might 


become field workers. 
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J. B. Sutton, Chairman 


Lon Adams 
Kenneth Dale 


Louis Haws 

Robert Groves 
Anne Marie Rehtus Marjorie Parcell 
The committee went on record as favoring 
a more equitable distribution of the fed 
eral funds for the school lunch program 
and the exploration of the possibility of 
establishing regional vocational centers 
under a federal program. 

the AEA 
position of federal aid without federal 
control. It 


The committee re-emphasized 


also favored provisions for 
federal purchase of school bonds in dis- 
tricts where such bonds are not readily 
marketable at reasonable rates of inter- 
est, federal funds for state studies to serve 
as a basis for future federal programs, and 
the distribution of funds on the basis of 
a formula that combines flat grants based 
on school-age population with equalizing 
grants based on generally accepted in- 
dexes of state financial ability. 


William F. Hendrix, Chairman 


John Koerner 
Mary O’brien 
Marion Donaldson 
Francis Feeney 


Advantages and disadvantages of hiring 
the president of the Arizona Education 
Association and/or the president of the 
Department of Classroom Teachers, full 
time were listed as follows. 

Advantages to be realized by the members 
include: 
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. Presidents would speak with greater 
authority and carry more weight with 
the prestige of the office. 

Local associations would appreciate 
the visit of their elected president. 
The duties responsibilities 
would cause careful selection of presi- 
dents. 


new and 


This policy might cause more interest 
in the office of president and, hence- 
forth, more contest for the office. 

. This policy would give the president of 
the Association more time to carry out 
the responsibilities of his office. 

It was felt that another full-time work- 
er is needed in the AEA office. 

Disadvantages of such a plan: 

1. This policy might rule out the election 

of many administrators or specialized 
teachers because they could not be free, 
full time, to perform their duties. 
The Arizona 
would have difficulty in meeting the 
salaries of some of the higher paid ad- 
ministrators or higher paid teachers. 
This policy might rule out the election 
of rural where substitutes 
would be unavailable. 


Education Association 


teachers 


Investments 


Beginning June 8, 1956, the Committee 
met in a series of 4 meetings to discuss 
the investment policies of the AEA, 

Two major courses of action developed 
in the discussion. 

To invest in private business via the 
purchasing of stocks and/or bonds. 
To establish a state wide AEA cred- 
it union by which the services of the 
AEA could be further extended to 
the membership. 
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. Once it became an established policy, 
it would be difficult to discontinue. 
It was felt that the job might require 
continuation in office to command the 
details of legislation, insurance, salary 
negotiations, membership, ete. 

. A full time responsibility is needed but 
all presidents could not be available 
full time. 


Recommendations 


Final recommendations were as follows: 
that a young man be hired full time for 
field responsibility; that the Association 
president and/or the president of the De- 
partment of Classroom Teachers be on 
full time duty for temporary periods of 
time and that a plan of reimbursement be 
worked out with the school boards where- 
ever possible; that, if necessary, AEA By- 
Laws be changed to allow for the hiring 
of, and reimbursing a school district for 
the use of the AEA president and/or the 
president of the Department of Classroom 
Teachers, or, that such authorization 
come from the Delegate Assembly in the 
form of a resolution empowering the 
Executive Committee to take such action. 





Ben Slack, Chairman 


©. J. Bender 
Joseph P. Kushibab 
Nicholas Petica 


Two plans for investing in private busi- 
ness were considered. One plan was pre- 
sented by a representative of the Hamilton 
Fund Investment Plan; a representative 
of the Valley National Bank Profit Shar- 
ing Trust presented another. Both plans, 
similar to a large number of other syndi- 
cated investment plans, offered respon- 
sible management, security of investment 
and a reasonable return on the money 
invested. 


21 





The committee was also interested in a 
detailed study of the ramifications of es- 
tablishing a statewide AEA credit union. 
It was thought that the funds on hand 
could be put to use to perform a valuable 
service for the membership. At the same 
time they would be reasonably secure 
and earn additional money. Two things 
were done: 


1. The legal technicalities of organiz- 
ing such a credit union were investi- 
gated by Attorneys Robert & Price. 


A survey of the entire state member- 
ship was undertaken to determine 
how mary members had access to a 
credit union and how many felt one 
should be established. 


A total of 7,000 questionnaires were 
mailed. Better than a 30% return was 
received. 


RETURNS ON MEMBERSHIP POLL 
Do You Have Access to a Credit Union? 
YES NO N-V* TOTAL 
1795 436 43 2274 

C 78.9 19.2 1.9 100 
*N-V means Not Voting 


TOTAL 


Should The AEA Establish a Credit Union? 
YES NO N-V* TOTAL 
1742 360 172 2274 
% 76.6 15.8 7.6 100 
On the basis of the returns received the 
committee felt that a large majority of 
the AEA membership would like to see an 
AEA credit union established. 


In its final meeting on December 28, 
1956, the committee further discussed the 
survey returns and by unanimous action 
passed the following motion: “In light of 
the returns of the poll of the membership 
we move that the establishment of a credit 
union be recommended for consideration 
by the Delegate Assembly.” 





Legislation er 


A Progress Report 


In accordance with the mandates of the 
AEA Delegate Assembly, the AEA Legis- 
lative Committee prepared a number of 
bills for introduction in the state legisla- 
ture. While, much time and effort went 
into this work on the part of the commit- 
tee and the legislative 
committee wishes to express its apprecia- 
tion for the great help afforded it in the 
work of other committees dealing with 
legislative subject matter. Of vital impor- 
tance, is the assistance of the AEA legal 
counsel, of consultants and of the AEA 
office itself with its secretaries, research 
people, and general staff. 

This report will attempt to list briefly 
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Ruth Adams, Chairman 


Don Peterson 
H. A. Hendrickson 
©. L. Harkins 
Paul Guiteau 


the intent of the bills submitted to the 
legislature and to indicate what their 
present status is in that body. We must 
recognize that at this time of year the out- 
come of the program is uncertain. 


Arizona School Board Association 


Certain phases of the AEA legislative pro- 
gram coincide with that of the Arizona 
School Board Association including state 
suport for kindergartens, ADA on a cur- 
rent basis, travel for educational person- 
nel, certification of professional person- 
nel, and the establishment of a foundation 
program of school support. 

The Arizona Congress of Parents and 
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Teachers is in accordance with the current 
aid and equalization program for state 


support 


of education. 


The Travel Bill would permit school per- 
sonnel and boards of trustees to travel at 


the expense of the district if the district 
believed it to be in the best educational 
interest to do so. 


HB- 73 


HB-204 


HB-205 


Would provide for full retention 
of subsurface wealth when state 
school lands are sold. This is an 
important bill in that it would 
preserve 
the benefit 
school fund. 
Would for competitive 


bidding on mineral and oil leases 
and result in 


resources set aside for 


of the permanent 
provide 
increased revenues 
for educational purposes. 

Would all on 
state-lease lands in the permanent 


place royalties 


school fund. 


Is the AEA equalization bill, of- 
ten referred to as the minimum 

bill. It would retain 
the $127 ADA from the state and 
require a 50¢ tax levy on the ele- 
mentary district, high school dis- 
trict and county for a school to be 


essentials 


eligible for equalization. It would 
discontinue $30.50 apportionment 
the county. The amount 
necessary to $260 and 
$422 per child in elementary and 
high school respectively (if not 
realized by the $127 and the three 


from 
provide 


tax levies mentioned) would come 
from a state equalization fund. 
The bill would place ADA on a 
current basis and includes kinder- 
gartens. 

Has passed as SB-13. It has in- 
creased the junior college appro- 
priation from $100,000 to $150,000. 


The Library Service Bill has pas 
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sed both houses and been signed 
by the Governor. 


SB-110 places ADA payments on a cur- 


HB-217 


HB-176 


HB-1 


"e 
oe 


3 


rent basis. 

Would turn and Gila 
Junior Colleges over to Board of 
Regents and authorize study for 
possible senior colleges in Co- 
chise and Yuma Counties. 


Phoenix 


Retirement. Teachers now 
tired on a $95.00 pension would 
receive $125.00. 

Is sponsored by State Employees. 
It would affect teachers by in- 
creasing funds for prior service 
secured before 1943. 


re- 


Is a bill to provide for certifica- 
tion of professional personnel by 
the State Board of Education. 
Would make elementary citizen- 
ship education for adults permis- 
in any district. The 
cost to state would be 15c¢ per 
clock hour per student with the 
remaining cost to be borne by the 
district. Fifteen persons must en- 
roll in order for a class to be es- 
tablished. 


sive school 


Would establish multiple adop- 


tion of textbooks. The major aim 
of the bill is to place the purchase 
of text books in the hands of the 
local district, from ADA funds 
allotted to them. 

A good many explanatory talks on 
legislation have been made in vari- 
ous parts of the state by members 
of the committee, the chairman, 
the AEA secretary, and others. 
Local have shown 
keen interest in legislation. Two 
major meetings gave much time to 
proposed legislation ; one a special 
meeting for administrators and 
classroom teacher leaders, the 
other, the State Classroom Teach- 
ers Presidents Conference. 


associations 
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Personnel 


Policies 





In its 1956 report to the Delegate As- 
sembly, the Commission for the Defense 
of Democracy through Education recom- 
mended that the Arizona Education Asso 
ciation sponsor the formulation and pub- 
lication of practical and ethical personnel 
policies, in cooperation with other inter- 
ested groups, to serve as a guide for Ari- 
This 
favorably acted upon in a resolution which 
instructed the 
initiate such a project. 


zona Schools. recommendation was 


Defense Commission to 


Implementing this mandate became the 


first item of business at an early fall 
meeting of the Commission. It was decided 
that representatives of the following agen- 
cies or organizations concerned with edu- 
cation be invited to discuss the proposed 
undertaking with the Commission Chair- 


man: 


Arizona Congress of Parents and Teach- 
ers 

Arizona School Board Association 

State Department of Public Instruction 

Deans of Colleges of Education: Uni- 
versity of Arizona, Tempe and Flag- 
staff 

Arizona Association of School Admin- 
istrators 

AEA Department of Classroom Teach 
ers 


Arizona Council for Education 


Report of Progress: 

At the initial meeting of this group it 
was unanimously agreed that: 
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Pauline Robertson, Chairman 


Homer Davis, W. Fred Miller 

Marion Donaldson, Dr. Guy D. McGrath 
Dr. Virgil Gillenwater, Don Peterson 
Willard Fetterhoff 

Mrs. G. Swiss Theilkas 

Dr. O. K. Garretson 

Dr. Taylor T. Hicks 


The formulation of practical personnel 
policies, tailored to the requirements 
of Arizona schools, would meet an 
for information and 
guidance on ethical procedures, con- 
formity of practices in the field of 
human relations and circumvention of 
friction and misunderstanding. 


existing need 


The project is one that is best han- 
dled as a joint undertaking if the 
final product is to be generally ac- 
cepted and followed. 


Representatives of the agencies and 
organizations invited should form a 
Personnel Policies Committee to carry 
forward this work as rapidly as pos- 
sible. 

Designated representatives, forming a 
sub-committee, should draft statements 
for the school board, administrator, 
classroom teacher and P.T.A. Associa- 
tions to be later analyzed and revised 
by the entire committee. 


Such policies should be specific and 
definite rather than 
statements. 


broad, general 


Eventual publication, after discussion 
and approval by the organizations 
which will be using the policy state- 
ments, should take the form of a refer- 
ence booklet, illustrated with suitable 
drawings to be distributed to all Ari- 
zona school personnel. 


Acting upon the instructions of the 
committee, second and third meetings 
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held at which 


ments of policy from the administrator, 


were preliminary state- 
classroom teacher and placement officer 
representatives were submitted, discussed 
and revised in view of group thinking. It 
was further decided to include statements 
relating to non-certified school personnel, 
since they form an important segment of 
those interested in the education of our 
children. These statements, and those of 
the PTA representa- 
tives, will be considered at the next meet 


school board and 
ing of the committee. 
Mr. Tom Tammen, member of the De- 
fense Commission, has graciously consent- 
ed to serve in an editorial capacity for the 
Personnel Policy Committee. At the pres- 
ent writing, mid-January, all the state- 
ments approved have been edited to con- 
form with committee wishes and pre- 
scribed style. In addition, a dummy proof 
has been worked up with foreword, state- 


meut of purpose and definitions. 


Recommended Action: 
It is anticipated that resolutions will 


Public 


Relations 





The following are some of the public rela. 
tions activities which members and com- 
mittees of the A.E.A. 
sponsored during the year. 


participated in or 


1. Together with the Arizona Congress 
of Parents and Teachers, the Coun- 
ty School Superintendents Associ- 

the AFL-CIO, the 

Arizona Farm Bureau, the Arizona 


ation, Arizona 


Association of 


the AKA 


University Women, 
ete., participated in a 
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be presented to each of the organizations 
holding meetings prior to the Delegate 
Assembly (i.e. Superintendents, School 
Board and Elementary School Principals) 
requesting active support for the project 
and permission for the Executive Com- 
mitee of each association to approve a 
preliminary draft of “Practical Personnel 
Policies for Arizona Schools” without the 
necessity of action by the group as a 
whole. It is hoped that the Delegate As- 
sembly of the Arizona Education Associa- 
tion will see fit to take similar action. 


Summary: 

Much work remains to be done if this 
project is to meet the high standards of 
other AEA publications and serve the 
useful purpose conceived for it by the 
sponsoring groups. Even when the work 
of the Committee is completed, it is ex- 
pected that the preliminary draft will be 
subject to revision and the published work 
will be continuously revised to meet the 
changing needs of our growing Arizona 


schools. 





John M. Koerner, Chairman 


Elbert Brooks 
Warner Dixon 
Edward Palmer 
J. J. Wagoner 
Marion Donaldson 
Warren Sirrine 
William Berry 


workshop on school legislation spon- 
sored by the Department of Public 
Instruction. 

Sponsored a series of twelve articles 
on education. The Arizona Republic 
donated the space and Joe Stocker 
wrote our articles which 
printed throughout the state. 


were re- 


A fine state convention won flatter- 

ing descriptions by four newspaper 
(Please Turn Page) 
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Public Relations 
(from page 25) 
reporters and splendid coverage by 
radio and TV. 


The AEA Salary Committee sent 
out four separate broadsides ex- 
plaining the AEA-NEA salary 
schedule recommendations to every 
member of every Board of Educa- 
tion 
Arizona 


and/or Board of Trustees in 


The AEA helped to bring about 
reorganization of the Arizona Coun- 
cil for Fducation as an active group 
to press for school legislation. The 
ACE now includes representatives 
from: 


Arizona Association of University 
Women 

Arizona Congress of Parents and 
Teachers 

Arizona School Board Associa- 
tion 

Arizona AFL-CIO 

County School Superintendents 
Association 

Arizona Society of Professional 
Engineers 

Arizona Mental Health Associa- 
tion 

State Department of Public In- 
struction 

Arizona Farm Bureau Federation 

National Association of Manu- 
facturers 

Arizona Colleges Association 

American Legion 


Arizona Education Association 


6. Published the voting record of legis- 
lators on key education bills. 


7. Sponsored voter registration effort 
among the teachers. 


Upon invitation, Executive Secre- 
tary, Lois Rogers participated in 
the drafting of the Democratic plat- 
form plank on education. A coveted 
invitation from the GOP was not 
extended—perhaps next time. 


Letters containing congratulations 
and explaining the AEA legislative 
program were sent to all successful 
candidates for the State Legisla- 
ture. 


AEA Newsletters 
sent to all Arizona legislators. 


Special were 


The Arizona Clipping Service re- 
ports that more than 12,000 column 
inches of favorable newspaper space 


was devoted to activities of Arizona 
educators during the year. 


The Executive Committee has auth- 
orized the Secretary to subscribe to 
the School Bell (a publication of the 
National Public Relations Associa- 
tion) to be sent to each legislator 
with the compliments of the Arizona 
Education Association. 


Appreciation 


Many individuals and several committees 
labored hours under the capable direction 
of Jim Stephenson and Lois Rogers to 
make these efforts successful. Our special 
thanks go to all these people. 


As helpful as we hope these activities 
have been, we know that good public re- 
lations are not created so much by releases 
from a central office as they are by the 
thousands of favorable reports taken home 
each day to more thousands of parents by 
the students of America’s best-trained 
teachers—the 8,000 members of the Ari- 
zona Education Association. Congratula- 
you, the real members of the 
AEA Public Relations Committee! 


tions to 
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Retirement 





The AEA Retirement Committee voted 
to lend its support to proposals to liberal- 
ize the Retirement System for teachers 
and other public employees in the follow- 
ing ways: 

1. To increase the value of prior ser- 
vice from one half percent to one percent. 
As many of the eighteen hundred teach- 
ers affected know, for most of them this 
would increase the prior service from the 
present eighteen dollars to thirty-six dol- 
lars. 

2. To vest the employer’s contribution 
in the employee after five years of service 
and provide a death benefit which would 
include the employer’s contribution. The 
present law vests the employer’s contri- 
bution after ten years service and pro- 
vides no death benefit. 

3. To liberalize the policy for invest- 


ments. This same recommendation 


supported last year and, with the limita- 


was 


tions suggested, was again supported by 
the committee. 


Salary 





The AEA Salary Committee selected the 
following items for major emphasis this 
year: 
1. Terminal pay for teachers. 
2. Regional salary committee meetings. 
3. Better administrative salaries. 
4. Extra pay for extra duties. 
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Alex Myers 

William W. Mitchell 
Harry Warren 
Helen Yost 

Abia Judd 


Ralph Dixon, Chairman 


James Elliott 
Robert Kellis 
Wayne Gibson, Consultant 


4. To cooperate with the Retired Teach- 
ers of Arizona in their attempt to increase 
the old pension from $95.00 to $125.00. 

In addition, the committee was unani- 
mous in requesting Mr. Wayne Gibson, 
Executive Secretary of the State Retire- 
ment System, to look into the feasibility 
of establishing disability provisions which 
would be more in line with those current 
in the Social Security Act and also to per- 
mit retirement at age 60. At the present 
time, under Social Security, it is possible 
for women to retire at age 62. 


Legislation Drawn 


At this time—mid February of 1957, 
the committee can report that legislation 
covering the majority of the above items 
has been drawn and sponsored and is in 
the hands of the Arizona Legislature. 

In conclusion, the committee wishes to 
state its pleasure for the approval of the 
Executive and Legislative Committee of 
the AEA of these proposed liberalizations. 





Dorothy Brooksby, Chairman 


David Sieswerda 

J. Anthony Serio 
Henry Howe 
Richard Hughes 
William Hammontree 


5. Emphasis on strengthening the up- 
per levels of the single salary sched- 
ule adopted by the AEA last year 
which was: 

$4200 to $8500 for Bachelors De- 
gree: (11 annual increments of 
$350) 

(Turn to Page 30) 





The many committee reports carried in 
this issue of the Arizona Teacher provide 
ample evidence of the activities of the Ari- 
zona Education Association. It has been 
a year filled with work, both within and 
without the profession. 

In addition to the committee reports, 
the Secretary wishes to provide some in- 
formation about those areas which are the 
direct responsibility of the Headquarters 
office, information which is not found in 
other reports. 


The Arizona Teacher is the publication 
which contains this report. It is issued 
quarterly and is designed to carry pro- 
fessional information to each member of 
the Arizona Education Association. In it 
we find teaching helps, professional news 
and items of current interest. 

The AEA Newsletter is a monthly pub- 
lication designed to serve as a conveyor 
of current items of the AEA program. Re- 
search studies are sometimes reported in 
it along with the status of professional 


Highlights of the 


A Report to the Membership 


Membership: Membership stands at its 
highest peak in the history of the Associa- 
tion; 8000 members are now enroled. This 
90% of the 
teachers of the State and an increase of 


represents approximately 


almost 1000 over last year. 


Budget: The AEA budget reflects the 
activity which is carried on. It was neces- 
sary for your Executive Committee to in- 
crease the budget in certain categories by 
approximately 40% over the 1955-56 year 
because of the increased mileage allow- 
ance voted at the last Delegate Assembly. 
Revenues have increased because the num- 
ber of members paying dues has increased. 
Expenditures have increased because there 
have been more members to serve and be 
cause the services have been greatly ex- 
panded. A statement of the budget was 
earried in the December issue of the Avri- 
zona Teacher and a complete statement 
will be distributed at the time of the Dele 
gate Assembly. 


Publications: Two publications are is- 


sued regularly from the Headquarters. 


activities. In addition to these regular 
publications, the AEA has put out several 
others including three brochures aimed at 
teacher recruitment, a compilation of 
statistical summaries, 


studies on “extra pay for extra duties”, 


salary schedules, 
teacher lounges, and helps for salary com. 
mittees. 

Research: This has been a year for con- 
Mr. 
Rathjen has spent full time compiling in- 


tinuous research activity. George 
formation requested by members and local 
His work has included the 


compilations of the statistics carried in 


associations. 


the above mentioned publications. Perhaps 
the most outstanding and comprehensive 
work of this department during 1956-57 
has been the statistical summary for all 
within the State. This 
comparative study covers a period of sev 


school districts 
eral years and will serve as the basis of 
a supplement which will be issued annu- 
ally. For the first time a complete listing 
of all administrator and teacher salaries 
has been issued from the AEA head- 
quarters. 
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Field Services: Mrs. Nell Wilcoxen has 
been in charge of AEA field services. It 
has been a year in which outstanding 
members and friends of the teaching pro- 
fession have been scheduled for appear- 
ances throughout the state. Meetings have 
been held with teachers, administrators, 
lay groups and other organizations inter- 
ested in the problems of education. 

Insurance: At the present time the AEA 
insurance program is serving almost 4000 
AEA members. It includes income pro- 


problems. At the 1956 convention more 
than 5,000 teachers registered. This was 
the greatest number ever to attend such a 
meeting in Arizona and the convention 
was outstanding in every respect. The 
evening session with Carlos P. Romulo as 
featured speaker was open to the public 
and was made possible because the Phoe- 
nix Retail Merchants Association paid for 
the cost of the Coliseum. 

In early December, the Annual Legis- 
lative Meeting is held. At this time the 


AEA s 1956-1957 Program 


By Lois V. Rogers, AEA Executive Secretary 


tection, hospital and sickness coverage, 
two forms of life insurance, on-the-job 
liability insurance and automobile insur- 
ance, Last year alone some $106,010.33 in 
benefits were paid to AEA members. The 
hospital portion of the plan was liberal- 
ized for all participants who so desired. 


Local Associations: The growth of local 
associations, both in number and in pro- 
gram, has been phenomenal. In 1943 there 
education 
102 
These in- 


were approximately 16 local 


associations; today there are such 


groups organized and active. 
clude local education associations, class- 
room teacher, and administrative associa- 
tions. At least 75% of the total AEA mem- 
bership is enrolled in these groups which 
form the cornerstone of professional ac- 
tivity. The state and national associations 
reflect their vigor. 


Meetings: Five meetings have become 
an intregal part of the AEA program. In 
November, the AHA Convention provides 
an opportunity for every member to meet 
with others of the profession to share in- 
work on 


spiration and to professional 


March, 1957 


legislative committee presents to school 
administrators and local presidents the 
These 
drafts are explained, criticized and re- 
vised. 


tentative drafts of legislation. 


In January, the Annual Presidents 
Conference brings together presidents 
and committee chairman of all local asso- 
ciations which wish to participate, Cur- 
rent problems are discussed and partici- 
pants help frame AEA activity. 

In April, a representative of every 20 
AEA members, or major fraction thereof, 
meet at the Annual Meeting. If all mem- 
bers are represented this year we should 
have approximately 400 delegates in at- 
tendance. This largest Delegate Assembly 
is another reflection of the most active 
year in the life of the Association. 

In August, the Annual AWA Leaders 
Conference will be held in a three day 
session at Arizona State College in Flay 
staff. All presidents are urged to be in at 
tendance and the three days will be spent 
in formulating plans for the work of the 
year. In 1956 almost 100 local leaders 

(Turn to Page 43) 
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SALARY (from page 27) 
$4550 to $9450 for Masters Degree: 
(14 annual increments of $350) 
4900 to $9800 for Masters plus 30 
hrs. (14 annual increments of $350). 
Sending out flyers to school boards 
and salary committee chairmen in- 
forming them of salary increases and 
plans in all localities where there is 
progress to report. 
A check list deductions to 
help teachers in making out their 


for tax 
income tax report. 

At the time of writing this report: 

1A 

made available for use in setting ter- 


satisfactory formula has been 
minal pay for teachers, i. e., 
Number of days since school began 
Vumber of calendar days in contract 
X contract salary = terminal pay. 
A bulletin of twenty pages has been 
compiled for use in regional salary 
meetings and the committee members 
offer of help to any salary commit- 
tee requesting it has been accepted 
by a number of locals. 

A satisfactory formula has been de- 
veloped to be used as a general yard 
stick for improving administrative 
salaries and has been sent each sal 
ary committee. 

Additional material on extra pay for 
extra duties as they were outlined in 
table 3 of our salary schedule buile- 
tin has been the re- 


gathered and 


search department of the AEA has 
done an excellent job of putting it 
into a form that can be easily refer- 
red to. 

The salary committee has repeatedly 
emphasized the for the 
adoption of a single salary schedule 


necessity 


with a minimum good enough to at- 
tract outstanding teachers and with 
a maximum hold 
them. 


high enough to 


Flyers to school boards and salary 
chairmen have been published peri- 
odically beginning January 30. 
Since our list of tax deductions coin- 
with that published by the 
NEA Journal for February we refer 
you to page 87 of that magazine. 


cides 


Research 

Mr. Rathjen has edited a splendid work 
“Statistical Data for Arizona School Dis- 
trices” that has been mailed out to be 
added to the excellent salary kits put out 
by Miss Rogers and her fine staff in 
August. Mr. Rathjen has also done valu- 
able research for every meeting and this 
is at the disposal of all local committees. 
We would like to that the 
“Salary Schedules of Arizona Schools” 


recommend 


continue to be put out in the late summer 
so that all of the material in it 
most recent figures. 


is the 


The committee wishes to express its sin- 
cere thanks for the valuable help it has 
received from the AEA officers and staff. 


Teacher Placeniont ae nan 


Bureau 


The Teacher Placement Bureau Com- 
mittee, charged by the 1956 Delegate As- 


sembly with studying the possibility of 


establishing such a service and with pub- 
licizing information in regard to it, pre 
sents these findings: 


3laine Booth 
Walter Davis 
Mildred Giesecke 


Madeline Hubbard 
Fred Miller 


States 


are: 


maintain bureaus 
California, California (Southern 
Section), Colorado, Illinois, Indiana, 
Iowa, Michigan, Oregon and South Caro- 
lina with Virginia and Washington hav- 
ing listed services only. Dates for estah- 


which now 
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lishment of these bureaus range from 
1920 to 1949. Kansas, Mississippi, and 
Wyoming have discontinued this service 
because other agencies now provide it. 
Diminished demand occasioned the clos- 
ing of bureaus in three other states. In 
1954 and 1955, Ohio and New Mexico con- 
sidered opening placement offices, but 
surveys in these states indicated insuffi- 


cient need. 


The following summary reveals the wide 
variation existing among the bureaus list- 
ed above as to registrations, placements, 
costs, ete. 


Number of 
registrations: 
Number of 
placements: 
Registration fees 
to members: 
Registration fees 
to non-members: 


125 to 2869 

93 to 1141 

none to $5.00 

$1 to $10 (six bureaus accept 


members only) 


Placement fees $10 to 3% of contract 


to members: 


tevenues: $1,115 to $52,000 


Only one bureau kept ac- 
counts in such a way as to 
be able to estimate this at 


Cost of placing 
teacher 


Cost of 
operation 


$5,480 to $35,000. Organiza- 
tional and accounting pro- 
cedures in several cases did 
not permit assignment of 
costs directly to placement 
service. (No report was re- 
ceived as to cost of the bur- 
eau which reported the top 
revenue. ) 


Percent of cost 65% 
used for salaries: 


to 83% 


Size of staff: 1 part time to 5 full time 


Self-supporting: t yes 

4 could not determine exact- 
ly because of joint adminis- 
tration of services. 

3 no 


After studying the material available 
the members of The Teacher Placement 


sureau Committee feel that some of the 


best reasons for establishing such a serv- 
ice are that the AEA could provide: 


1. Service to 
a) teachers within the state who wish 
to change positions 
b) school districts, especially smaller 
ones 
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c) administrators and teachers who, 
for various reasons, may have to fill 
late vacancies or place late applica- 
tions. 

The opportunity to help maintain Ari- 
zona’s present high standards of certi- 
fication. 
A favorable first contact with out-of- 
state teachers who make inquiries 
about teaching in Arizona (during the 
past year the AEA received 45 such 
requests; the previous year 61 were 
received ). 

A central location for information on 

a) teacher supply and demand 

b) openings and possible candidates 


In contrast, some of the arguments against 

such action are: 

1. The possible cost to the Association for 
the first three or four years. Most bur- 
eaus indicated that it was difficult to 
determine costs since the service was 
administered through existing person- 
nel and facilities, but the majority 
agreed that the operation had to be 
subsidized for a time. One association 
estimated its costs at $.04 per member 
per year. 

Great responsibility would be placed 
on the director to screen applications 
and to resist pressure for assignment 
from undesirable applicants. 
possibility that services 
would be duplicated. (The committee 
feels that if the Delegate Assembly 
should direct the provision of this 
service, there should be consultation 


There is a 


with representatives of the three col- 
leges previous to the opening of the 
bureau. ) 

The committee wishes to 
recommend the establishment of a 
placement bureau because of the op- 
portunity for servise and’ because it 
will provide an avenue to help main- 
tain certification standards, 


Conclusion: 
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Teacher Education 


and 
Professional 
Standards 


and its Sub Committees 





The 


cation 


AEA 
and 
veloped its plan of action for the year 


Edu- 
Standards 


Commission on Teacher 


Professional] de- 
1956-57 in conjunction with the Advisory 
Committee to FTA and the Teacher Re- 
cruitment Committee. Since the objectives 
of the three groups are closely allied, it 
proved most effective to meet jointly at 
each of the four meetings, and to discuss 
as a single group the problems and pro 
posals of each of the smaller groups. It is 
the feeling of the TEPS Chairman that 
such a working pattern was very effective, 
and that it eliminated duplication of ef- 
fort for the headquarters staff. 

Areas of Study 


The of the 
centered in the following areas: 


work combined groups was 
1. Teacher Recruitment 
Future Teachers of America 
3. Certification 
Class Load 
The Five-year Program 
Evaluation of Teaching 
Regional Meetings of TEPS 


FTA Ad- 


their re- 


The 


visory Committees 


Teacher Recruitment and 


worked in 
spective areas as listed under 1 and 2 
above. The Commission itself was broken 
into four sub-committees, each of which 
worked in one of the next four areas. 


The over-all plan was that the study this 
year should aim toward a statement of 
what the Commijssion and the Committees 
involved believed should be the policies of 
our organization, and to recommend these 


“4” 


Jean Hansen, Chairman 


Ruth Foster Emmett Sims 
Dr. Wm. Podlich, Jr. 
Dr. Dwight Shafer 
Dr. Virgil Gillenwater 
Helena Skinner 
Forest Martin 


Roy Doyle 

John Friday 
Madeline Hubbard 
W. Fred Miller 


policies for adoption by the 1957 Delegate 
Assembly. If these recommendations are 
adopted, then the 1957-58 TEPS Commis- 
sion ought to be ready to move into a pro- 
gram of action. 


Needs for Statement of Policy 

It was felt by the Commission that the 
need for a basic statement of policy in the 
areas mentioned, precluded detailed study 
on some other mandates of the 1956 Del- 
egate Assembly. Further study in such 
areas as improving communications be- 
tween state and local TEPS groups, im 
provement of the teacher education pro 
gram, professional certificates, and limi 
tation on temporary certificates should 
certainly be continued another year. 
Reports, recommendations and _ resolu 
tions of the committees and sub-commit- 
tees are as follows: 





Certification 


Flovence Reynolds, Chm. 

W. red Miller 

Gladys Loftin 

Dr. J. Lawrence Walkup 
Improvement of general certification pro 
gram: In keeping with last year’s direc 
that the 
AEA TEPS Commission begin to assume 


tive of the Delegate Assembly 


responsibility for setting professional 
standards beyond those set as the state 
Certifi- 


cation began its consideration of the need 


minimum—the sub-committee on 


to strengthen our state certification pro- 
gram. Basic to the study of the sub-com- 
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mittee were three principles enunciated 
by the National TEPS Commission for 
programs of teacher education and pro- 
fessional standards: 

That any such program include (1) a 

good background in general education 

and (2) thorough preparation in the 
teaching field and (3) adequate profes- 
sional education. 


Program 
In considering the Arizona program of 


teacher certification, the committee de- 


fined the following areas for further 


study: 

1) In the Secondary Certificate: Con- 
sideration be given to increasing the 
requirements in the major and mi- 
nor fields to insure greater compe- 
tence in the area of specialization. 
It was the feeling of the committee 
that the (15 
hours) is too limited, particularly 


present requirement 
for the career teacher who in some 
school systems may never teach in 
the major field. 

Consideration be given to the pos- 
sible need to include one year’s 
teaching between the pre-secondary 
and secondary certificates. 

In the Administrative-Supervisory 
Certificate : 
to the inclusion of a requirement in 
the psychology, child de- 
velopment for the elementary level 


Consideration be given 
area of 


and adolescent psychology for the 
secondary level. 

In the Administrative Certificate: 
Consideration be given to additional 
requirements in the areas of curricu- 
lum and both 
and practice. 


instruction, theory 
To Improve Standards 


As pertinent to continued and effective 
effort to improve professional standards, 
the committee recommends: 
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1) That the next sub-committee on cer- 
tification refer the above points of 
consideration to the Department of 
Classroom Teachers and the Depart- 
ment of Administrators for study. 
That study of the improvement of 
the certification program be correla- 
ted with the work of the sub-com- 
mittee on the five-year program. 

Accord- 

Delegate 

Assembly regarding certification of school 

nurses, a bill was prepared by the AEA 


Certification of School Nurses: 
ing to the directive of the 1956 


Legislative Committee providing for cer- 
tification of all professional school per- 
sonnel. (House Bill 85 introduced by Mr. 
Vernon Hathcock.) 


Contact with the State Department of 
Public Instruction: Providing continuity 
of contact on matters regarding state cer- 
tification, the following members of the 
sub-committee on certification also served 
on the Advisory Commission on Teacher 
Education and Certification, to the State 
Board of Edueation: Virgil Gillenwater, 
W. Fred Miller, Florence Reynolds and 
Lois V. Rogers. 

New Director of Certification 

In January the new Director of Certifica- 
tion,:Mr. Otto Shill, was invited to join 
the AEA Sub-Committee on Certification ; 
and the TEPS Commission, through the 
AEA Executive Secretary, expressed its 
sincere desire to continue close contact 
with the State Department of Public In- 
struction and to be of assistance in any of 
the areas relating to teacher education 
and professional standards. 





Teacher-Pupil Ratio 


Dr. Dwight Shafer, Chairman 


Emmett Sims 
John Friday 


The research related to the number of 
pupils in a given classroom and the ef.- 
(Please Turn Page) 
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ficiency of learning is equivocal. There is 
no basis for saying a class of 25, 30, or 35 
is optimum for successful teaching. 
of the 
the 


Teachers and Elementary Principals have 


NE A, 


Classroom 


The research department 


and the Department of 


made recommendations for teacher load. 


The Research Division of the NEA in 


1950, recommended class size of 25-30 pu- 


pils. In 1955, the Department of Elemen- 
tary Principals urged classes be limited to 
25 pupils for both elementary and secon- 
dary. In 1956 the Department of Class- 
room Teachers asked for a teacher-pupil 
ratio of 1-25 with a maximum of 30 pupils 
per class and, in addition, clerical help 
and time provided for lesson planning and 
pupil counseling. 


Study of Practices 

A limited study of the practices in the 
State of Arizona revealed an average of 
30 pupils per teacher in the elementary 
schools. Administrators have been success- 
ful in holding maximum pupil load close 
to 30. In the high schools, maximum load 
is well below 30 pupils except in the sub- 
ject areas of English and Social Studies 
and Physical Education. Teacher-pupil 
ratio is an unrealistic index for determin- 
ing teacher load and ought not to be used. 
On the basis of the Committee’s work the 
following resolution is submitted to the 
Resolution’s Committee: 


Resolution 
Resolved: That the A.E.A. recommend 
a maximum teacher-pupil load of 25 
pupils in the primary grades and a 
maximum of 30 pupils per class in all 
other grades through high school. 


They all need personal 
encouragement 





Fifth-Year Program 
Dr. Virgil W. Gillenwater, Chairman 
Helena Skinner 
Forest Martin 


Whereas, the TEPS subcommittee on the 
fifth-year program considered the prob- 
lem of a five-year program of teacher 
preparation in the State of Arizona, and 
wishes to submit the following resolution 
to the members of the TEPS Commission 
for its consideration. 


Resolved that: 
At a future date (to be determined by the 
State Board of Education) all teachers in 
the State of Arizona shall complete five 
years of teacher preparation prior to the 
receipt of a certificate not of a provisional 
nature. The following points are to be 
considered as appropriate to the resolu- 
tion: 
i time should 
elapse between the adoption of such 
a proposal by the State Board of 
Education and the time when certi- 


suitable period of 


fication laws would be effective. 
The fifth-year program and struc- 
ture should be flexible in 
meet individual needs. 


order to 


The fifth-year program should pro- 
vide for continued 
growth in the individual’s teaching 


area, continued 


emphasis on 


funda 
mental problems in education, and 
the exploration of new fields. 


study of 


The fifth-year program, as conceived 
here, precludes the idea of it being 
a program leading to administrative 
preparation or to work not identi- 
fied by the initial certificate. 

The amount of time between the is- 
suance of the initial certificate 
(based on a 4 year program) and 
qualifying for the certificate based 
on a fifth-year program should not 
be less than the presently prescrib- 
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ed 4 years between the pre-secondary 
and secondary certificate require- 
This both 
might be extended to a five or six 
year period. 


ments. time, in cases, 


A planned fifth year program 
should, in most cases, follow at least 
two years of teaching experience. 
This would not preclude work be- 
ginning on a fifth year prior to 
teaching, but that experience pre- 
cede at least the latter half of the 
program. 

Institutional responsibility for plan- 
ing fifth-year teacher education pro- 
grams should be considered as ex- 
tremely effort 
should be spared in making this pro- 
gram appropriate both io the indi- 
vidual’s and to the State’s 
tional needs. 


important and no 


educa- 


The 
tion of the above resolution. 


subcommittee recommends the adop- 





Recruitment 


Mary E. Ryan, Chairman 
Henrietta Peper 
Inez Johnson 


In getting organized the Teacher Re- 
cruitment Committee of the AEA consid- 
ered long-range plans for setting up 
policies for recruitment, gathering and 
making available materials, and planning 
ways of participating in proposed regional 


TEPS meetings in Arizona. 


Brochures Published 

With the approval of the TEPS Com- 
mission it was decided to begin with pub- 
lication this year of 10,000 brochures de- 
signed to encourage recruitment of new 
teachers and of people prepared to teach 
but not presently in the field. One bro- 
chure entitled, “C’mon In” was written 
to point out the advantages and rewards 
of the profession to prospective teachers. 
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A second, “Let’s Talk Shop” is for teach- 
ers in It encourages them to 
develop an attitude of pride in their work 
which will inspire young people to become 
teachers. The third, “We’re Bursting at 
the Seams” is designed to show commun- 
ity leaders the growing need for their 
cooperation in encouraging the recruit- 
ment of capable young people to serve in 
their schools. 


service. 


Career Week 


In order to enlist statewide cooperation 
in the distribution of these materials the 
committee requested that the week of 
March 11-16 be designated as “Teacher 
Career Week”. With the cooperation of 
the AEA Staff, letters and a list of sug- 
gested activities will be sent to local 
association presidents and administrators 
asking them to use the press and radio to 
give this week wide publicity. They will 
be requested to make the brochure “Let’s 
Talk Shop” available to all their teachers, 
and urged to ask each high school teacher 
to present “C’Mon In” to a student whom 
he would like to sponsor as a promising 
future teacher. It will be suggested that 
key people on their faculties be asked to 
present “We’re Bursting at the Seams” 
with a personal appeal for help to their 
fellow members in local organizations 
such as Kiwanis, B & PW, AAUVW, etc., 
to interest the entire community in re- 
cruitment. 


The committee hopes that a successful 
“Teacher Career Week” will lead many 
interested future teachers as well as 
teachers in service to attend the Phoenix 
meeting with Dr. Stinnett of the NEA 
TEPS Commission on March 16. 

Recommendations for future work by 
the Teacher Recruitment Committee are 
as follows: 

1. The writing of a handbook on tips for 

new teachers to help make their first 
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year easier, and a second year desir- 
able. 


The making of a current bibliography 
of recruitment materials to be kept on 
file in the AEA office. 


The encouragement of continued state- 
wide cooperation by: 


urging each local association to 


‘have a standing committee for 


teacher recruitment and 
making “Teacher Career Week” an 
annual event. 





Evaluation 


The 


AEA 


Dr. Wm. Podlich, Chairman 
Madeline Hubbard 
Roy Doyle 
Evaluation Sub-Committee of the 
TEPS Commission considered the 


following items of fact and opinion when 


it proposed the accompanying resolution 
on Merit Rating: 


a 


Merit rating, defined as a means of 
rating a teacher for the purpose of 
determining salary, promotion or 
reward, is distinguished from eval- 
uation, defined as a continuous 
process by which individuals or 
groups cooperatively survey facts, 
make choices and come to decisions 
in planning for the improvement of 
instruction. 

Many school boards are under pres- 
sure to adopt salary schedules 
based on systems of merit rating. 
In many of the places where merit 
rating has been tried it has been 
discontinued because of lack of ob- 
jective measures of service, opposi- 
tion of teachers, and unfavorable 
effects upon teacher morale. 

In most of the places where merit 
rating has persisted and been ac- 
cepted, it has provided sizeable re- 
wards for teachers identified as su- 
perior above an established salary 


schedule providing compensation 
at a professional level for compe-— 
tent teachers and is considered to 
offer a stimulus to better service. 
Merit rating cannot be expected to 
achieve the purposes of selective 
employment of candidates for 
teaching positions or of the identi- 
fication of probationary teachers 
worthy of retention, or of the dis- 
missal of incompetent teachers 
with tenure, or of evaluation, or of 
inservice education of teachers. 
The 1956 Representative Assembly 
of the National Education Associ- 
tion: 
“The National Education Associ- 
ation after a considered review 
of the large volume of available 
evidence, reaffirms its stand in 
opposition to current merit rat- 
ing or incentive schemes as they 
relate to salary scheduling. The 
National Education Association 
believes in continuing research 
in determining objective criteria 
for salary scheduling, but it 
maintains that the experience to 
date has shown conclusivley that 
basing salaries on merit rating 
destroys professional relations, 
creates professional strife, and 
impedes the cooperative improve- 
ment of education by teachers 
and administrators.” 
The Department of Classroom 
Teachers at its Portland Conven- 
tion in 1956 adopted the following 
resolutions : 


Evaluation 


“The Department believes that it 
is a major responsibility of the 
teaching profession, as in any 
other profession, to evaluate the 
quality of its services continual- 
ly. The Department believes, how- 
ever, that such evaluation will be 
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effective only when done as a 
cooperative endeavor by all con- 
cerned. The Department further 
believes that this evaluation must 
be based all educational 
factors, including type of com- 
munity, building facilities, and 
administrative practices, as well 
as classroom procedures.” 


upon 


Merit Rating 

“The Department, after a consid- 

ered review of the large volume 

of available evidence, reaffirms 
its stand in opposition to current 
merit rating or incentive schemes 
as they relate to salary schedul- 
ing. The Department believes in 
continuing research in determin- 
ing objective criteria for salary 
scheduling, but it maintains that 
date 
conclusively that basing salaries 


experience to has shown 
on merit rating destroys profes- 
sional relations, creates profes- 
sional strife, and impedes the co- 
operative improvement of educa- 
tion by teachers and administra- 


tors.’ 
The 
land 


members of the 1956 (Park- 

National Com- 
mission on Teacher Education and 
Standards of the Na- 
tional Edueation Association of the 
United States identified the follow- 
ing as a goal relating to personnel 


Conference ) 


Professional] 


policies for permanent members of 
the profession: “Fostering of addi- 
tional research and experiments to 
find 


ways to recognize and reward su- 


practical and constructive 


perior teachers.” 

A time honored, and generally su- 
perior service is through a raise in 
salary. 

Most of the school districts of Ari- 


zona have not yet established an 
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adequate basic salary schedule for 
the compensation of competent 
teachers, and therefore are not yet 
ready to attempt to reward su- 
perior services monetarily. 


Proposed Resolution Concerning 
Evaluation of Teachers 


That the Arizona Education 
Association Commission on Teacher Edu- 
eation and Professional Standards and 
each local Committee on Teacher Educa- 
tion and Professional Standards recog- 
nize the need to study the professional 
soundness and the problems involved in 


Resolved: 


basing p*ofessional advancement on eval- 
uation of the teacher in addition to other 
factors such as professional preparation 
and experience, and be it further 


TEPS 


Committees be hereby requested to inform 


Resolved: That each of the local 


the AEA Commis- 
sion on TEPS of any such study; and be 
it further 


the sub-committee of 


Resolved: That the sub-committee of the 
AEA Commission on TEPS hereby be 
instructed to compile the information by 
the local TEPS Committees and report it 
to the next Delegate Assembly of the 
AEA; and be it further 


Resolved: That the sub-committee of the 
A.E.A. Commission on TEPS hereby be 
charged with the responsibility of evalu- 
ating the effectiveness of such plans at- 
the 


tempted by any school district in 


state; and be it further 


Resolved: That school districts interested 
in such a plan be advised to consider it 
ONLY after they have established 1. an 
adequate basic salary schedule developed 
cooperatively by school personnel, 2. an 
effective screening procedure for select- 
ing the best qualified personnel to fill va- 
cancies, 3. adequate supervisory services, 
4. effective procedure for the selective re- 
(Please Turn Page) 
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tention of competent probationary teach- 
ers, 5. a continuous program of evalua- 
tion, 6. a well-designed and professional 
directed program of in-service education 
for the teachers of the district, and 7. an 
effective and long range orientation pro- 
gram involving the WHOLE staff in the 
study of the purposes and methods of the 
plan of evaluation of the teacher. 





Advisory to FTA 

Peyton Reavis, Chairman 
C. A. 
Marjorie Poquette 
E. C. 
Dr. Chester Davis 
Eula Bates 

James Stephenson 


Carson 


Slosser 


Lois V. Rogers 


Committee Activities 

1. Drafting a proposed Constitution for 
the Arizona Association of Future 
Teachers of America Clubs to be con- 
sidered at the spring FTA Convention. 
Advising the college chapters concern- 
ing organizing the Arizona Student 
Education Association. 
Drafting resolutions submitted to the 
TEPS Commission to be presented to 
the AEA Delegate Assembly. 


Resolutions 
Be it resolved that all local classroom 
teacher organizations and local education 
associations actively sponsor Future 
Teacher Clubs in high schools and junior 
high schools. This sponsorship should in- 
clude finding interested and active local 
sponsors, promoting worthwhile activities 
for local clubs, organizing clubs in every 
school in the state, and taking the initia- 
tive in recruiting potential teachers; and 
be it further 

Resolved that FTA Clubs elect a state 
sponsor to help stimulate club activities, 
develop interest among potential teachers, 
and to assist in organizing new clubs. 
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Travel, mailing and similar expenses of 
the state sponsor as approved by the AEA 
should be paid from AEA Funds; and be 
it further 

Resolved that a state association of high 
school and junior high school clubs be or- 
ganized; and be it further 

Resolved that the TEPS Commission and 
the FTA Advisory Sub-Committee pro- 
mote a “Certificate of Service” for mem- 
ebrs of Future Teachers Clubs in high 
schools and junior high schools. Basis for 
awarding the certificate will be as deter- 
minted by local clubs. 

Highlight of Year 

Probably the highlight of TEPS activi- 
ties for this year will be the two regional 
meetings with Dr. Tim Stinnett, Execu- 
tive Secretary of the National Commis- 
sion on TEPS. The nature of Dr. Stin- 
nett’s work means that he is vitally con- 
cerned with problems of increasing im- 
portance to teachers such as personnel 
policies and evaluation, and also with the 
growth of the teaching group into a truly 
professional status. 

On Friday, March 15, Dr. Stinnett will 
talk at a dinner meeting in the new Cata- 
lina High School in Tucson. Saturday 
noon, March 16, he will talk to Salt River 
Valley teachers at a luncheon meeting in 
Tempe. 

Those who are still a bit in the dark about 
TEPS and its objectives and activities, as 
well as those who are concerned with our 
growth as a profession, will, we hope, 
make every effort to attend one of these 
meetings. 


Appreciation 


To a group of professionally minded peo- 
ple who were more than ready to tackle 
the problems outlined above and who were 
willing to spend a good many hours in 
study and discussion, the Chairman wish- 
es to say “Thank you, Teacher Recruit- 


ment Committee, F.T.A. Advisory Com- 
mittee, and TEPS Commission.” 
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RES OLOT#FGIVS 


Membership 


Resolution: Be it resolved that the use of 
a printed folder for submitting ARA-NEA 
membership cards be discontinued. Be it 
further resolved that the use of the type 
of Decalomania transfer membership in- 
signia (windshield sticker) issued for the 
year 1954-1955 be reinstated. 


Effect of Passage: (In your opinion) Dr. 
Lester Buford, immediate past president 
of NEA, exhorted all 
“proud to teach.” 


members to be 
If we are “proud to 
teach” we should be proud to tell the 
world we belong to the greatest educa- 
tional organization in the world. We are 
glad to affix insignia attesting member- 
ship in fraternal and other organizations 
to our cars. Why shouldn’t we be even 
more anxious to acknowledge affiliation 
with our professional organization. 


Effect of Non-Passage: (In your Opinion) 
Continued use of printed folders for sub- 
mitting AEA-NEA membership cards to 
members is unnecessary expense. Failure 
to reinstate use of the decals is to pass up 
a wonderful opportunity for public re- 
lations. 


Resolution Submitted by: Leola Hough- 
ton, Tucson Education 


issociation 





Resolution: 1. Be it resolved that 
member of the Association have an indi- 
vidual vote for each of the elective officers 
of the Association. 2. Be it resolved that 
Article VIII 


each 


Sections 1 through 5 of the 





These resolutions are being printed just as they 
were sent in by the makers. There has been no at- 
tempt to edit any of them. 
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Arizona Education Association Constitu- 
tion be amended. 


Effect of Passage: (In your opinion) It 
would stimulate interest in the Associa- 
tion and provide a more democratic meth- 
od of election. 


If resolution No. 1 is passed this resolu- 
tion would provide the method of setting 
the plan into operation. 


Effect of Non-Passage: (In your opinion) 
it would permit continued criticism of 
the Association in regard to lack of direct 
individual participation. 

A special committee would probably have 
to be appointed to 
amendment. 


prepare a similar 


Submitted William P. 
Garrity, Loma Linda Education Associa- 
tion. 


Resolution 


3y: 





Certificates 

Resolution: Be it resolved: That study be 
continued and expanded concerning the 
possibility of adopting an apropriate Pro- 
fessional Credential which could be prop- 
erly issued by the Arizona Education As- 
sociation or its delegated representative. 
Further be it recommended that a sub- 
committee of the TEPS Commission be 
chosen for this specific study, that a sur- 
vey or surveys of member opinion be made, 
and that a preliminary report with de- 
tailed recommendations be made available 
for member and delegate study prior to 
the 1958 Delegate Assembly. 


Effect of Passage: (In your opinion) 1. 

Continue the study proposed last year. 

2. Cause the AEA to grow in authority 
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and non-cducator 
efforts in the 


Improve mem- 


importance among 


groups; thus to aid our 
field of public relations. 3. 
bership morale and esprit de corps by be- 
visual link be- 


tween the AEA and each professionally 


coming an appropriate 


qualified teacher. 4. Foster development 
and profes- 
sional responsibility on the part of every 
one within the teaching profession. 


of professional obligation 


Effect of Non-Passage: (In your Opinion) 
1. Drop the matter, for the present. 2. 
Perhaps allow the State Dept. or other 
agency to perform such a function for us. 
> the 


3. Leaves door wide allow 
merit rating or similar devices. 


open to 


Resolution Submitted By: Walter C. Kish 
Glendale High School CTA 





Resolution: Be it resolved: That the State 
Dept. of Public Instruction and the State 
Board of Education be requested to issue 
a “dressed-up” display type of certificate 
for all regular certificate classifications. 
Further be it recommended that the pres- 
ent type of certificate be continued with 
the word Duplicate stamped prominently 
across the face of such certificate. 


Effect of Passage: (In your opinion) 1. 
Each teacher would receive an artistically 
designed display certificate plus a dupli- 
cate certificate for 


filing 


purposes, 2. 
Cause more certificates to be publicly dis- 
played. 3. Improve teacher morale gen 
erally. 4. Help our public relations efforts, 


especially among lay groups. 

Effect of Non-Passage: (In your opinion) 
1. Continue as we are 

Resolution Submitted By: Paul W. Maher 
Glendale High Schools CTA 





Conventions 
Resolution: That our State Convention be 


improved by having the workshop type of 
meetings on Friday afternoon in lieu of, 
or along with the Allied Meetings. 
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We realize that the 
been 


\llied Meetings have 
time be- 
cause, for many people, this is the hand- 
iest time to get together. However, many 
teachers feel we need another choice of 
meeting and we recommend workshops in 
all the major areas of instruction for both 
elementary and high school. 


continued at convention 


These workshops should include demon- 
strations, visiting consultants and discus- 
sion groups led by competent specialists 
in our own state. 


Effect of Passage: (In your opinion) This 
will make conventions more meaningful 
and eventful. It would provide concrete 
help early in the year when it can help 
most for the teacher with problems. It 
would also provide in-service training for 
all teachers in the field. 

[ffect of Non-Passage: (In your opinion) 


fall off 
because of discontent and our State Con- 


Attendance at Conventions will 


vention will be replaced by Regionals! 


Resolution Submitted By: Awra Mae Sav 


age, Crane Education Association. 





Mental Health 
Resolution: that the 
Education Association appoint a Mental 
Health Committee to study mental healti 


problems as they relate to the schools, and 


Resolved, Lrizona 


that they start by considering ways that 
the AEA might encourage the establish- 
ment of school mental health services 


either by counties or by school districts. 


Effect of Passage: (In your opinion) Give 
educators more influence in matters per- 
taining to mental health, especially in 
the schools. 

Enable teachers as a group to cooperate 
with lay groups on mental health prob- 
lems, which are beginning to be recog- 
nized as a major concern of our society. 
Give teachers a study group to determine 
the best ways of encouraging interest in 
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school mental health problems and of put- 
ting into effect preventative and remedial 
measures for school children. 


Effect of Non-Passage: (In your opinion) 
Would allow lay groups to arrive at the 
conclusion that teachers are not interest- 
ed in mental health, whereas teachers are 
the and hold a 
preventative position in the com- 
munity. 


among most concerned 


vital 


Leaves vital school mental health prob- 
lems, such as the certification of school 
psychologists, to be determined or in- 
fluenced by other groups which have only 
clinical or medical background, without 
educational background. 


Resolution Submitted By: Joyce H. Crat- 


ford, Northern Arizona Teachers’ Insti- 


tute, Mental Health discussion group. 





Higher Education 
The 


sociation reaffirms the policies of the Na- 


Resolution: lrizona Education As- 


tional Commission on Teacher Education 


and Professional Standards concerning 


Salaries, Teacher Load and Professional 
these 
policies should be adhered to by the gov- 


Working Conditions and believes 
erning boards of elementary, secondary 
and tertiary educational institutions in 


Lrizona. 


Effect of Passage: (In your opinion) The 
of this 
notice on 


would be to 
administration 


resolution 
the and 
governing boards of all educational in- 
stitutions in this state that the AEA is 
interested not only in the welfare of the 
elementary and secondary school teach- 


passage 


serve 


ers but also of the professional faculties 
of the higher educational systems. 


Sufficient copies of “Statements of Pol- 
icy” should be available for all delegates. 


Effect of Non-Passage: (In your opinion) 
This would indicate that the AEA is not 
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interested in the welfare of the faculties 
of the higher educational systems. 


Resolution Submitted By: Dr. R. Craig 
Rover, College of Education, ASC, Tempe. 





Merit Rating 

Resolution: Resolve that the AEA Dele- 
gates go on record as opposing any form 
of merit rating that would have, or might 
have a discriminatory effect on the sal- 
aries of teachers. 


Effect of Passage: 1. Will help to streng- 
then the stand taken by the representa- 
Classroom 
Teachers who met in Washington in No- 
vember. 2. Will discourage Arizona 
Schools from adopting such practices. 


tives of the Department of 


Effect of Non-Passage: (In your opinion) 
Arizona Schools might be more inclined 
to adopt some system of merit rating 
which would greatly reduce the efficiency 
of our present school system. 


Resolution Submitted By: Ethel Futrell 
Flowing Wells Education Ass'n. 





NEA Dues 

Resolution: That the National Education 
Association dues be $10 per year effective 
September, 1957. 

(Approved by Cottonwood Education As- 
sociation in regular meeting) 


Effect of Passage: (In your opinion) Will 
enable NEA to initiate and expand addi- 
the field 
Will enable the Association to maintain 


tional service in of education. 
an aggressive position on a nation wide 


basis. 

Kffect of Non-Passage: (In your opinion) 

Would stifle and hinder growth of the 

necessary development of the Association. 

Resolution Submitted By: Henry Howe: 
Cottonwood Education Association. 
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Teacher Placement Bureau 

Resolution: The study committee for the 
teacher placement bureau requests that 
the Executive Committee please consider 
co-sponsoring the following resolution to 
the Delegate Assembly. Be it resolved that 
the Arizona Education Association estab- 
lish a teacher placement bureau. 


Resolution Submitted By: Iris Mulvaney, 
Teacher Placement Bureau Study Com- 


mittee 


(Note: The Executive Committee at its 


Feb. 9 meeting voted to co-sponsor this 


resolution. ) 





Educational Legislation 

Resolution: Be it resolved: That the AEA 
Executive Committee be directed to revise 
the AEA budget, however necessary, to 
provide funds to hire an advertising coun- 
selor to direct and promote a campaign to 
inform the people of Arizona of legislation 
necessary to correct the major problems 
facing their schools. 


Effect of Passage: (In your opinion) 1. 
The justifiable expenditure of a large per- 
centage of the money of the membership 
in a concentrated effort on behalf of the 
membership. 2. The successful enactment 
of legislation sponsored by the Arizona 
Education behalf of the 
children of Arizona. 3. Quick attainment 
of legislation favorable to education. 


Association on 


Effect of Non-Passage: (In your opinion) 
1. Continued expenditure of the money of 
the membership in an effort by the AEA 
to operate without the aid of the public 
to convince the legislature of the sound- 
ness of favorable educational legislation. 
REASONS 


FOR THIS RESOLUTION 


1. Money now spent in attempting to in- 
form the membership of the activities of 
the AEA can better be used to inform 
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the public of the plight of public educa- 
tion. As the public is informed, so will 
the membership know what their associ- 
ation is doing. And as the public is in- 
formed and prompted to action, favor- 
able educational 
enacted. 


legislation can be 


2. This resolution calls for an unprece- 
dented amount of funds to be used in an 
advertising program to acquaint the 
public with the problems confronting 
the educators of the children of this 
same public. The reason for such a 
strong demand is clear. Obviously, the 
public is in need of much more informa- 
tion concerning the dilema of education 
than it is now receiving. We have a big 
job to do, it will require tremendous 
effort. A little is not enough. 


3. The AEA has no greater purpose than 
to further the development of the edu- 
cational program in the public schools 
of Arizona. 


. There is no better way to improve the 
educational program than to gain ade- 
quate legislation for public education. 


5. There is no better way to influence the 
legislature than the public 
which elected that legislative body. 


through 


». The AEA policy of attempting to ob- 
tain favorable legislation for education 
by dealing with the legislature thru in 
terest groups and civic leaders will be 
strengthened and aided by the addition 
of public support in their work. 


Conclusion 


It is that the publie 
which elected the legislative body can, 
informed 


believed same 


when and aroused, obtain 
more favorable legislation, more quick- 
ly, than can the AEA working without 


public support. 


Resolution Submitted By: Clark P. Shel- 
by, Alhambra School District No. 68. 
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Report to the Membership 
(from page 29) 


considered all phases of the professional 
program. 


Public Relations: This is an area which 
can be measured only by the total result. 
As we assess the past year we find that 
some 12,000 column inches of space have 
been given by newspapers to tell the story 
of education in Arizona. Most of this has 
been favorable. In addition, the Arizona 
School Board and the Ari- 
zona Congress of Parents and. Teachers 


Association 


have lent support to the legislative pro- 
of the AEA. During the Annual 
Convention, the publicity given and the 
cooperation provided by the newspapers, 


gram 


stations was un- 
limited. Under the auspices of the salary 
committee, the AEA has provided school 
board members with facts to assist them 
in considering salary adjustments for 
teachers and administrators. It is our 
opinion that these efforts have borne fruit. 
The $4,000 minimum salary for teachers 
with an AB degree is no longer a dream 
and many districts have reached the upper 
$6,000 or lower $7,000 bracket for maxi- 
mum salaries. 


vadio and television 


These are only highlights of a program 
which could not be fully explained in a 
report of this size. At the time of the 
Delegate Assembly, the Executive Secre- 
tary hopes to present a far more detailed 
study of the AEA program. 


Hour of Remembrance 


Let us pause a moment in tribute to those who are no longer with us. Their 


work lives on in the lives of those they served. For their inspiration, 


their high courage and their devotion to duty we shall ever be grateful. 


ACTIVE TEACHERS DECEASED 
Date of 
Death 


Name County 


Harriet L. Abercrombie Greenlee 
Mary I. Barnett 
Wilmoth Blair 
Henry A. Champion 
Edith Chapman 
Doris R. Grimm 
David M. Hand 

W. C. Hines 

Lois Johnson 


Maricopa 

Graham 

Maricopa 

Maricopa 

Pima 

11-26-56 
11-30-56 
5-1-56 
4-4-56 
7-7-56 
12-17-56 
1-57 
12-24-56 
3-7-56 
9-24-56 


8-29-56 


Pima 
Greenlee 
Cochise 
Con Y. Langenegger Maricopa 
Ricardo Manzo Pima 
Fern E, Maurer 
Dorothy Potter 
Ruth Reeves 

Eva Richerson 
Evelyn Weaver 
Thomas R. Weitzel 
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Yuma 
Yuma 
Pinal 
Pima 
Maricopa 
Coconino 


DECEASED TEACHERS — 
RETIRED AFTER JULY 1, 1948 

Effie Burke Pinal 

Nona Hellerstedt Pima 
Ulrich L. Mackey Maricopa 
Clyde Myers Maricopa 

Lilliam Pugh 
Katrina Stoelzing 
J. Angie Thomas 


11-27-56 
6-13-56 
12-21-56 


Yavapai 
Gila 


Pima 


DECEASED TEACHERS — 
RETIRED PRIOR TO JULY 1, 1943 
7-24-56 
9-13-56 
3-15-56 
7-7-56 
3-26-56 
10-20-56 


Carrie L. Barber Cochise 


C. Louise Boehringer Maricopa 
Orson Greer Graham 
Daniel Jantzen 

Hettie Skidmore 


Elizabeth Wilson 


Maricopa 
Navajo 
Pima 
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A Letter Concerning A Proposed 





Amendment to AEA Constitution 


Miss Lois Rogers 
Education Association 
15th Ave. 


Arizona 


Arizona 
3636 N. 
Phoenix, 


Dear Miss Rogers: 


Mr Garrity is attending a convention in Atlantic City, New Jersey. However, 
before he left he instructed me to send you this information regarding the amend- 
ment to Article VIII, Sections 1 through 5. 


The Arizona Education Association is presently subjected to criticism by the 
individual members because it is intangible to them. The purpose of this amend- 
ment is to give each member the right to vote for the person of his choice in the 


selection of Association officers. 


At the present time our vote is expressed through the medium of a delegate who 
may be representing as few as 11 or as many as 30 members. Due to restrictions 
imposed by the Constitution there are some members of the Association who are 
not permitted even this indirect vote because they are unable to organize them- 
selves in units of eleven or. more, 


A vote by every member would not only stimulate interest in the Association 
but would provide a more democratic method of election. 


It is estimated that this ammendment will not cost more than about 14 of 1% 
of the Arizona Education Association budget, which seems very reasonable com- 
pared to the good will that will result from permitting each member to use his 
franchise in the selection of officers of the Association. 


Sincerely, 

Oliver H. Bovee 

Assistant Principal 

Loma Linda School 
BE IT RESOLVED THAT ARTI 
CLE VIII SECTIONS 1 THROUGH 
5 OF THE ARIZONA EDUCATION 
ASSOCIATION CONSTITUTION BE 


who may be representing as few as 11 or 
as many as 30 members. Due to restric- 
tions imposed by the Constitution there 
are some members of the Association who 


AMENDED. 

The purpose of this amendment is to 
give each member the right to vote for 
the person of his choice in the selection 
of Association officers. 

At the present time our vote is ex- 
pressed through the medium of a delegate 
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are not permitted even this indirect vote 
because they are unable to organize them- 
selves in units of eleven or more. 

A vote by every member would not only 
stimulate interest in the Association but 
would provide a more democratic method 


of election. (Turn to Page 48) 
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Parliamentary 
Procedures 


While the committee believes that Rob- 
ert’s Rules of Order is difficult to read 
and involves a heavy leaning on strategy 
to accomplish parliamentary ends, a spe- 


cific replacement for Robert’s Rules of 


James L. Sanders, Chairman 
Edward Marcus 

William P. Garrity 

Dr. Robert J. Hannelly 





Order has not yet been agreed upon. Fur- 
ther study will be necessary to find a 
suitable authority 


more parliamentary 


for the Arizona Education Association. 








THE WOODLAND FROLICS 
SERIES 


by Adda Mai Sharp 
and Epsie Young 
illustrated by Elizabeth Rice 


America's most popular 
supplementary readers 


Write for free information 
about The Woodland Frolics 
and the new, colorful 
supplementary readers 

The Wonder-Wonder 


Series 


THE STECK COMPANY 


Publishers 
Dept. G-2 Austin, Texas 





New Crafts Catalog 


“KEY TOA 
SUCCESSFUL CRAFT PROGRAM” 


American Handicrafts Company 


Copper Tooling Tilecraft 
Shell Crest 
Wooden Ware 


Block Printing 
Copper Enameling Wood Burning 


Rought Iron Projects 
ind many others—write to... 


P. O. Box 1479-GH Fort Worth, Texas 











“HOW TO TOOL 
LEATHER” 


SPECIAL OFFER 
ONLY 25c 


TEACHERS: As an introductory 

offer, Tandy will send you the 50c 

Instruction Book: "The Fundamen- 

tals of Leather Carving”, 16 pages of easy step-by-step 
instruction, for only 25¢ postpaid .. . and 


Tandy’s big new 64 page LEATHER- 

FRE CRAFT CATALOG, chock full of easy- 

to-do Kits and low, low-cost LEATHER 
SUPPLIES. 


TANDY LEATHER CO. (since 1919) 


P.O. BOX791- VJ FORT WORTH, TEXAS 








Southwest Teachers Agency 
1303 Central N.E. — Phone 2-3645 — Albuquerque, N.M. 


ELEMENTARY — HIGH SCHOOL — COLLEGE 


Teacher placements in 
Arizona, the entire West, Southwest and Alaska. 
Mr. and Mrs. D. E. Jones, Directors. 


FREE REGISTRATION 


A Member of National Association of Teachers’ Agencies 
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BENNETT BOOKS 


HOMEMAKING FOR TEENAGERS 


A family centered approach to the study of | 


homemaking at the early teen agé level. 
Imparts an awareness of the tremendous 
value of good home life for an individual. 
Deals with the realities of life—the prob- 
lems and joys of both the present and 
the future. Includes such important sub- 
jects as: Your Job As 
Sister; Housekeeping Is Part of Homemak- 
ing; Good Grooming for Good Looks; and 
Polish Up Your Personality. More than 
350 illustrations 

McDERMOTT & NICHOLAS _____ $3.48 


ART FOR YOUNG AMERICA 


Text and reference book for beginning high 
school art classes, home economics classes 
and others where art is taught. May serve 
as a basic text for the general art course 
and reading material for english and his- 
tory classes. Emphasis is on appreciative 
art activities, but incluties also many sug- 
gestions for creative art activities 


NICHOLAS et al | . - $3.20 


——————— DRAWING AND PLANNING FOR 


INDUSTRIAL ARTS 


Thorough, understandable textbook on me- 
chanical drawing. High student 
problems such as boats, aircraft, hobbies, 
sports, etc., are related throughout. Ccv- 
ers the application of drawing and plarn- 
ning to woodworking, metalworking, eiec- 
tricity, graphic arts and crafts. VYaluable 
refere nce for the general shop. Illustra- 
tions throughout the book. 


FEIRER — —— 


NEW! PAPER FIGURES 


Photographs throughout the book show how 
to make human and animal forms of paper, 
many with moving heads, arms and legs. 
Detailed drawings, simply written instruc- 
tions. Suggestions for the children that 
are basic for classroom use. 


PAULI & MITZIT ... 


NEW! DRESS 


Modern approach to clothing for 
school girls! Shows how 

also how to shop wisely and well. 
Emphasizes social poise and careful bud- 
geting. Over 600 of the newest illustrations 
~~ girls. Written in simple, direct lan- 

lage 

OERKE 


to make clothes 


Covers materials and tools, 
decorative forms, 
paper tubes. Also 
baskets, dolls, etc 
illustrations. 

MILLER — os 


INDUSTRIAL ARTS “WOODWORKING 
Covers the make up of design including lines, shapes, mass 
tone, texture and color. Every procedure is covered step-by-step 
from selecting the rough stock to finishing the project. All 
varieties of hand tools and simple machine work are explained 
and illustrated with 508 excellent Cogan and emma x 


copying and enlarging designs, 
use of cellophane, paper mache’ and news- 
includes childrens classroom work, flags, 
Tells how to give paper character. Over 100 


$1.50 


FEIRER motdipihiestenaiiae 
ADVANCED WOODWORK & FURNITURE MAKING 


This book is written for those who are interested in making 
high-quality furniture and who have access to power tools. 
Describes how to use power tools to produce professional ap- 
pearing work in a short time. Covers such important infor- 
mation as selecting designing and planning 
construction; problems in furniture making: woodfinishing; 
p ae machines and projects. Over 450 photographs and 
ravines 

FEIRER ote $3.96 
CHILDREN’S ART EDUCATION—Knudsen & Christensen __ 
EARLY ADOLESCENT ART EDUCATION—Reed ~ 





Supvlementarv Readers for Social Studies 
BREASTPLATE & BUCKSKIN—TAIT _ _.$2.24 
THE WORLD WAS WIDE—TAIT __ $2.70 








Big Brother or | 





interest | 


high | 





_$3.96 | 
NEW! PAPER SCULPTURE AND CONSTRUCTION 


steps in furniture | 





CHAS. A. BENNETT CO.., Inc. 
7046 Duroc Bidg., Peoria, Illinois 





The Deaf and the Blind 

(From Page 13) 
writer which is much like a 
writer. 


regular type- 
Later the student learns to use a 
slate and a stylus which is much handier 
to carry around. All the textbooks from 
the first grade through the high school are 
in Braille. This requires an expensive in- 
ventory, since each Braille text may cost 
from twenty to thirty dollars. An algebra 
or biology text may from thirty to 
forty dollars. All students take typing 
which enables them to write their own 
themes and to correspond with sighted 
persons. 


cost 


A large reference and recreation- 
al library of over eight hundred books in 
Braille is maintained. The regular course 
of study in the public schools is followed. 
Graduates from our high school may enter 
the university or state colleges like any 
other high school graduate, and many of 


them do. 


“Large Type” Text Books 


Children who have sufficient vision and 
whose vision is not expected to worsen 
will use “large type” text books. These 
books contain the same material as the 
3raille texts but because of the type size 
they are quite large. Hence in the same 
class, one may find some students reading 
Braille and others 
The large type 
ranging from 


reading “large type” 
texts are quite expensive, 
eight dollars to thirty or 
forty dollars per copy. Here again, classes 
are small, averaging about eight or nine, 

that more individual attention 
given each student. 


ean be 


Vocational classes are provided for 
junior and high school students. Home 
economics, woodworking, arts and crafts, 
piano tuning, and typing are among the 
courses offered. Most students take music. 
Lessons are offered in piano and various 
instruments. A very active chorus provides 
many programs locally and around the 


state. A dance combo and trio are on a 
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local radio station for one-half hour on 
Saturday morning at present. A number 
of graduates are making their living in the 
field of music. “Cane travel” is taught 
high school students so they may travel 
independently. Juniors and seniors may 
take courses in local high school, and 
travel to and from high school and around 
town without assistance. 


Same Activities 

In most respects, the Arizona State 
School for the Deaf and the Blind fune- 
tions exactly like a public school with all 
the same activities. It has a fine physical 
plant and equipment. There are two class- 
room buildings, a vocational building, five 
living halls, a central dining room and 
kitchen, a gymnasium and athletic field, 
infirmary and other lesser buildings. It 
is operated as a residential school. A far 
better classification system, school pro- 
gram, and social development program 
plus trained supervision can be provided 
by bringing the deaf and blind children 
from the different parts of the state to- 
gether in one location. Approximately 
one hundred fifty are enrolled in the de- 
partment for the deaf and seventy-five in 
the department for the blind or two hun- 
dred twenty-five in all. This enrolment is 
served by a staff of 86, including the prin- 
cipal and 30 teachers. 


Same Calendar 

The same school calendar is followed 
as in the public schools. Many students 
go home regularly or frequently on week- 
ends and at all vacations. The school ar- 
ranges for scouting groups from Brownies 
to Senior Girl Seouts and from Cubs to 
Explorer Scouts. It sends representatives 
to the City High School Junior Red Cross 
Council and to the state convention of 
Student Councils as well as to the Arizona 
Interscholastic Association. Our teams 
enter regular high school competition in 
basketball, volleyball, track and wrest- 

(Turn to Page 51) 
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CONSERVATION 


Here’s booklet, 

“Balance in Nature” 

helps interest youth in 
studying conservation. 
Fascinating text on 

Jr. High level, 

by Parker and Buchsbaum. 
One of Row, Peterson’s 
popular, basic science 
education series. 


To get booklet described, BALANCE 
IN NATURE; 6X 8%"; 36 pages; over 
65 pictures— write CHICAGO NATURAL 
HISTORY MUSEUM, Chicago 5, Ill., and 
send 60¢ postpaid. 


Always a refreshing treat! 


' delicious flavor 
of Wrigley’s Spearmint 

tastes so refreshing after a busy 
day and the smooth chewing 
helps ease tension. Try tonight. 











Southern California 


SUMMER SESSIONS 


June 24 — August 2 
August 5 — August 31 


Numerous courses will be of- 
fered in all divisions of the 
University—graduate and un- 
dergraduate. Faculty includes 
many distinguished profes- 
sors. Organized social, cul- 
tural, and recreational ac- 
tivities are provided. Delight- 
ful summer climate. 
S 


For Bulletin, write to 


Dean of Summer Session 
University of Southern California 
Los Angeles 7 











TEACH IN GUAM 


Teachers wishir in the Territory of 
t 26, 1957, are invited to 
ialified husbands and 
ind women may be 
unless husband 

cannot be re- 


Qualifications: Minimum A.B.; prefer 2 years 
{ experience; must sign two-year con- 

tract; housing, including utilities, except 
telephone, furnished at reasonable rate; 
transportation to and from place of re- 

1 f some house- 


ent expense. 
ipproximatel} 12,000 
p plus two-year college. ~~ are: ary 
mat high scho positions open. In high 
particularly, Commercial, Speech & 
Jramatics, Journalism, Latin, Spanish, Indus- 
trial Arts, Vocational A Mechanics, Mathe- 
matics,,.¥eeational Home Economics, and 
‘R@Gistrar and Girls inselor. 
Please send: (1) Official transcript of credits 
(2) Official college credentials 
mind recommendations 
(3) Small recent photograph 
For further information write: 
Dr. John S. Haitema 
Director of Education 
Department of Education 
Agana, Guam, M. I. 


sc 
r 








Amendment (From Page 44) 


ARTICLE VIII 
Nomination and Election of Officers 


Section 1. The primary election of offi- 
cers provided for in this constitution shall 
be held annually not later than the third 
Wednesday in January. 

Section 2. The general election of the 
officers provided for in this constitution 
shall be held annually not later than the 
third Wednesday of February. 

Section 3. Nominations for the primary 
ballot shall be made by a nominating 
committee or by petition. The nominating 
committee, here-in-after provided for, will 
report at least two nominees for each of- 
fice, provided sufficient petitions have not 
been received by the Election Committee 
to enter two nominees for each office on 
the ballot. Nominees received by petition 
must be supported by signatures of at 
least 50 members of the Association. 
Nominations and petitions must be re- 
ceived by the Election Committee not later 
than the 2nd Wednesday in December. 

Section 4. The two candidates for each 

office receiving the highest number of the 
votes cast in the primary election will be 
placed on the ballot for the general elec- 
tion. 
All officers shall be elected 
by ballot. The Election Committee shall 
cause the primary ballot to be printed and 
mailed to each member of the Association 
at his last known address. A picture and 
a biographical history of the qualifica- 
tions of each candidate shall be included 
with the ballot. Ballots must be completed 
and returned to the office of the Execu- 
tive Secretary not later than the third 
Wednesday in January. 


Section 5. 


Section 6. The Canvassing Committee 
here-in-after provided for shall convene 
on the first Saturday following the 3rd 
Wednesday of January to tabulate and 
certify the results of the primary election 
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to the Election Committee. The Election 
Committee shall ballot to be 
printed for the general election listing the 
names of the two candidates who received 
most votes for each office. This ballot will 
then be distributed and collected in the 
same manner as directed for the primary 
ballot in Section 5. 


cause a 


sallots must be re- 
ceived by the Executive Secretary not 
later than the third Wednesday in Feb- 
ruary. 

Section 7. The Canvassing Committee 
shall reconvene on the first Saturday fol- 
lowing the third Wednesday in February 
to tabulate and certify the results of the 
general election to the Election Commit- 
tee. The Executive Secretary shall be di- 
rected by the Election Committee to re- 
cord and publish the results of the elec- 
tion. 

Section 8. The nominee receiving the 
highest number of votes cast for the re- 
spective office in the general election shall 
be declared elected. In the event that two 
candidates for any office receive the same 
number of votes, the election shall be de- 
termined by secret ballot by the Delegate 
Assembly. 

Section 9. The nominating committee 
shall be appointed by the President of the 
Association and shall consist of 7 mem- 
bers who are not members of the Execu- 
tive Committee: 3 of which are elementary 
school teachers, 2 of which are secondary 
school teachers, 1 of which is a school 
administrator, and 1 of which is a faculty 
member of any public institution that of- 
fers curricula above the secondary level. 

Section 10. The Canvassing Committee 
shall be appointed by the President of the 
Association and shall consist of 5 mem- 
bers who are not members of the Execu- 
tive Committee. 

Section 11. Membership in the Associa- 
tion shall constitute eligibility to vote 
subject to restrictions in Article II, See- 
tions 1, 2, and 3. 


March, 1957 








Language for Daily Use 


NEW EDITION 
by Mildred A. Dawson and others 


The state-adopted series that com- 
bines purposeful motivation and full, 
systematic coverage of skills. 

The following materials will prove effec- 
tive to use with the state-adopted books. 


§ ROUND THE SCHOOL YEAR 
Promotes spontaneous expression ; 
builds needed oral and written 
skills. reading, simple 
vocabulary. For second year. Com- 


Ease of 
plete Teacher’s Manual. 


§ LANGUAGE WORKBOOKS 
A practical program of reteaching, 
enrichment, and practice. For 


grades 2-8. 


§ LANGUAGE TEACHING IN 
GRADES 1 AND 2: Revised Edition 
Concise discussion of problems 
and practices in the teaching of 
language. 


§ GUIDING LANGUAGE LEARNING 
Comprehensive discussion of pro- 
cedures in teaching language at 
the primary, intermediate, and 

upper grade levels. 


WORLD BOOK COMPANY 
2054 University Avenue 
Berkeley 4, California 


DON B. JONES, 
Pacific Manager 


M. W. PECHET 
Arizona Representative 
16630 Hamlin Street 
Van Nuys, Calif. 





Look - Hear - Now 


Pellett, Audio-Visual 
Consultant, Topeka, Kansas 
Public Schools 


By Dorothea 


(Films mentioned are recently-released 


16 mm, black-and-white, unless color is 


stated, and may be secured from your 


regular rental service or from listed pro- 


ducer. ) 


“How Plants Help Us” (12 min., Young 
America Films, 18 EK. 41st St., New York 
17) pictures and explains a child’s-eye 
view of the human dependence on green 
plants. Its comprehensive scope satisfies 
“How Animals Help Us” 
companion film by the same producers. 


scientists. is a 


YAF) shows that 
man’s ingenuity has brought water 


“Trrigation” (15 min. 


to help 
plants grow, and that modern inventions 


NEW CAREER 
OPPORTUNITIES 
WITHOUT FEES 


“HERS, ADMINISTRATORS, LIBRARIANS 
levels and subjects 
i-Wide opportunities 
Administrative po- 

r Jobs—Graduate Awards — 

Student Aid). A monthly Journal with com- 

job data plus salaries. NO FEES — 
DIRECT. mbers’ qualifications, 

100] and lik es listed free. Also 
Highly recom- 

ors since ‘52. 


1 gently needed it a 


delay, send tcday. 
2 issues $2 Spec “ial Tria 1 Offer 
12 issues, (yrly.) $5 24 issues, only $8 


NEW WORLD-WIDE 
SUMMER PLACEMENT 
DIRECTORY 


1000's of oportunities 

learn, and earn while you vacation. All 
States, 18 Foreign Countries. Includes: Over- 
seas Study Awards, Summer Theatres, Earn- 
ing free trips to Europe, Dude ranches, Indus- 
tries, Camps, etc. Don’t wait, send $2 now. 
Get the summer job you want. 


CRUSADE - Dept. S, Box 99 
Greenpt. Station, Brooklyn 22, N. Y. 


help you travel, 








have added side-products of water control 
and electric power. 


“How Weather 
also, 


Helps Us” (11 min., 
Coronet Films, Coronet Build- 
Chicago 1) gives a look at a year’s 


color 
ing, 

changing skies, identifying kinds of clouds 
which signify expected change of weather. 


“The Weather Station” (12 min., YAF) 
carries on beginning ideas through a visit 
weather his station. 
Temperature” and “What 
are related YAF films. 


to a forecaster at 
“Measuring 


Makes Rain” 


“Our Post Office” (11 min., color also, 
Encyclopaedia Britannica Films, 1150 
Wilmette Ave., Wilmette, Ill.) goes be- 
yond the office to truck, train, plane, and 
helicopter, and all the service between, in 


the most modern of methods. 


“4 Boy of the Netherlands” (11 min., 
also, Coronet) recently filmed in 
Europe, goes with a Dutch farm boy by 
canal barge to Amsterdam. 


color 


Two new films for upper elementary 
and high school classes deal with areas of 
increasing importance to our country: 
“Indonesia, the Land and the People” 
is produced by Coronet (12 min.), color 


also. 


“The Open Window” (18 min., 
International Film Bureau, 57 E. Jackson 
Blvd., Chicago, 4) produced by British In- 
formation Service. Eleven famous mu- 
seums permitted photography of 59 great 
works of art from the 15th through the 
19th centuries. 


color, 


“Painting Crowds of People” (11 min., 
Encyclopaedia Britannica Films), 
shows students from junior high age and 
ways to interpret impressions of 
people to give scale and action to land- 
scape. 


color, 


older, 


“Paper in the Round” (12 min., Young 
America Films) opens eyes to the third 
dimension in using flat planes of paper. 
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The Deaf and the Blind 


(From Page 47) | 


ling. A school paper is published which 


recounts not only the school’s activities | 


but social activities such as parties and 
dances. 


Each student has an opportunity to com- 
pete on athletic teams, to be a leader in 
school, to head a school organization, and 
to be a part of an activity. 


Enrolment Requirements 
The question is often asked “What are 
the enrolment requirements and costs of 


attending the Arizona State School for the | 


Deaf and the Blind?” Children of school 
age who are mentally normal but have im- 
paired hearing or vision to such an extent 
that they cannot secure a_ satisfactory 
education in the public school may attend. 
There are no charges for residents of the 
state since it is a state supported public 
school devoted to special education. 











UNIVERSITY OF 
SAN FRANCISCO 
1957 SUMMER SESSIONS 
ABROAD 


VALENCIA, Spain: July 1-August 3 
Summer School with optional 
tour of Europe 


GUADALAJARA, Mexico: June 24 
July 27 
Summer School at the beauti- 
ful city of Guadalajara. 

GRAND TOUR OF EUROPE: July and 
August. 15 countries. Every- 
thing First Class For those 
who wish to travel only. 


COAKORORD 
INFORMATION: Dr. Carlos Sanchez 


University of San Francisco 
San Francisco 17, California 














WORDS WORDS WORDS... 


build a firm foundation in the language arts ONLY 
when they are an active part of a planned program. 


See How the 1957 series of 
THE MACMILLAN READERS, Grades 1-8 


meets this challenge with — 


@ the 3-step Preparatory Book Method: 
1. readiness—for each lesson, in the Preparatory Book 
2. reading—in the Basal Reader 
3. follow-up—for each lesson, in the Preparatory Book 


@ «a reduced vocabulary load in the beginning grades, geared to each 
child’s ability and rate of growth 


@ abundant, interesting supplementary reading material at each grade 
level 


@ teachers manuals and special services to help meet the changing class- 
room needs of the busy teacher. 


Look to THE MACMILLAN READERS for a complete, modern basal reading pro- 
gram that assures ease of teaching and success in reading. 


Arizona Representative: 
Mr. Carl F. Loeper 
10906 Forbes Avenue 

Granada Hills, California 


The Macmillan Company 


111 New Montgomery St., San Francisco 5 
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GUADALAJARA 
SUMMER SCHOOL 


* + 

” 
The accredited bilingual school 
sponsored by the Universidad 
Autonoma de Guadalajara and 
members of Stanford University 
faculty will offer in Guadalajara, 
Mexico, July 1-August 10, courses 
in art, folklore, geography, his- 
tory, language and literature. 
$225 covers tuition, board and 
room. Write: 


Prof. Juan B. Rael, Box K 


STANFORD UNIVERSITY, 
CALIFORNIA 








NOT a textbook 


NOT a workbook 


BUT one book that 
combines essential text and needed 
practice to insure mastery of a 
particular subject 

ONLY The Steck Company 


publishes the 
Worktext! 


Write for your free 
Worktext Catalog 


THE STECK COMPANY 


Publishers 
Dept. G-2 


Austin, Texas 


Among Our Neighbors 
(from page 7} 
pressure. They, like others, have their 
usual assortment of maladjustments 
which they may project upon their 
classes.” 
Teachers have known how to teach well 
a long time. Our chief problems today are 
(1) lack of time, resources, and energy 
and therefore (2) inability to approach 
individual differences in too many and 
too large classes. No philosophy or meth 


od will succeed under such conditions. 


Our Cover Picture 


We are indebted to Mr. E. W. Tilling- 
hast, superintendent of the Arizona State 
School for the Deaf and the Blind, for our 
cover picture and the one used on page 12. 
Both were taken in actual teaching situa 
tions and illustrate the statement in Mr. 
Tillinghast’s article “the objectives are 
the same only the methods are different.” 
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We Still Stand Tall 

(From Page 11) 
Policies? This group is preparing a code 
of policies pertaining to all personnel pro- 
cedures, which will serve as a guide to 
boards of education and teachers. Such a 
code should help in implementing our own 
Code of Professional Ethics. 


A review, such as this, would be incom- 
plete without a reference to the quiet, un- 
publicized work of the Defense Commis- 


sion. They have done their work without 


fan-fare, but most efficiently, as has the 
Legislative Committee. Again it is impos- 
sible to predict the success of the efforts 
of these groups. Only time will provide 
the answers. 


There have been other accomplishments 
of our Association, and only because of 
the limitations of time and space have I 
omitted any reference to them. It has been 
an wonderful experience for me to have 
served as your president this year. Much 
remains to be done. I only wish I could 
have done more, but with God as my help- 
er, I have done my best. Thank you for 
giving me the oportunity to serve you. 


OUR ADVERTISERS 


American Handicrafts Co. 
American Seating Co. 

Association of American Railroads - 
Association Insurance Agency 
Arizona State College, Flagstaff, Inside Back 
Arizona State College, Tempe, Inside Front 
Chas. A. Bennett Co., Inc. 

The Coca-Cola Co. 

Crusade . ; 

Dept. of the Army 

Ginn & Company 

Government of Guam 

Guadalajara Summer School 

The Macmillan Co. 

The Steck Co. 

Southwest Teachers Agency . 
Tandy Industries - 

University of Arizona . 

University of Southern California 
University of Colorado 

University of San Francisco . 
Wheeler Publishing Co. 

World Book Co. . 

Wm. Wrigley Jr. Co. 
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Attend 
Summer School c: the 


UNIVERSITY 
of COLORADO 


in the Scenic Rockies 


Typical Residence Hall 


Enjoy study and vacation pleasures in invigorating 
summer climate, in view of snow-capped peaks. 
Week-end hikes, guided mountain climbs, bus trips 
over scenic highways, steak fries, square dances, 
etc. 800 courses leading to graduate and under- 
greducte degrees. Distinguished visiting and 
resident faculty. Lectures by leading scientists, 
concerts by renowned artists. Excellent living 
accommodections. Room and board, $18 to $23 
weekly. 


FLEXIBLE ENROLLMENT PLAN 
1957 SUMMER SESSION 


Two Separate 5-week Terms 
Ist 5-week Term 2nd 5-week Term 


JUNE 14-JULY 19 JULY 22-AUG. 24 


OOOUO0 OOOO0 
4-6 Credits 4-6 Credits 
Two Separate 3-week 
Mid-Summer Terms 


JULY 1-JULY 19 JULY 22-AUG. 9 


— ——_ =<, a Ore 





‘3 Credits. “3 Credits 
Two Separate 4-week Curriculum and 
Instruction Workshop Sessions 
JUNE 24-JULY 19 JULY 22-AUG. 16 


—_——_- —— — “= r= Se 


i | } 


SSS Ree Maced Cees feed 


4 Credits _ 4 Credits 
FIFTEEN ATTENDANCE OPTIONS 


To Fit Your Summer Plans 











For Bulletin and More Information 
Write Today to Dean of Summer Session 
Macky 384 


UNIVERSITY OF COLORADO 
BOULDER 





YOURS... 
for the asking 


Materials 
Teacher's 


the Arizona 


available now. 


offered by 
advertisers are 
These new aides may be secured either by 
writing directly to the advertisers or by 
using the coupon below. 


102. 
portation One for use through grade 3, 


Bibliographies on Railroad Trans- 


the other for use in grade 4 and up. One 
free copy of each per teacher. (Associa- 


tion of American Railroads) 


3. Facts 


graphs for profit. 


about writing short para- 


(Benson Barrett) 


7. Leathercraft Catalog A 64-page cata- 
log of materials and equipment used in 
the making of purses, bill-folds, and other 
“You-Do-It” kits for personal and house- 
hold products. (Tandy Leather Company) 


New Four-Color Map of historic 
U. S. Trails and information of the 
graded corrective reading program of the 
Series. (Wheeler 


American Adventure 


Publishing Company) 


14. Catalog of supplies for handicraft 
work in basketry, beadcraft, block print- 
ing, candle-making, copper tooling and on 
through 28 different crafts to wooden- 
ware and wood carving. (American Hand- 
icraft Co.) 


28. Worktext Catalog 80-page catalog. 
Lists worktext, workbooks, teaching aids, 
texts, readers, and library books in the 
fields of mathematics, science, music, 
tests, reading, history, health, shopwork, 
and many others. (The Steck Company) 


38. Fu'l-color brochure showing new 
Classmate line of modern classroom furni- 
54 


ture, in Diploma Blue and Classday Coral. 
(American Seating Co.) 

82. Military Guidance in Secondary 
Schools A booklet containing information 
for school counselors and secondary school 
teachers. (U. S. Army) 

83. This ...Is How It Is A booklet 
presenting information and facts on what 
the Army will be like to a high school 
graduate upon entering. (U. 8. Army) 

73. Bennett Books and Film Strips 
Catalog listing all of their books and film 
strips together with about 
various subjects in the industrial educa- 


information 


tion, home economics and arts and crafts 


fields. (Chas. A. Bennett Co., Ine.) 


120. Folder giving preliminary plans 
for courses to be offered in the 1957 Sum- 
mer Session of the University of Southern 
California. 


No. 122. 


A 16 page brochure listing and describing 


Teaching Materials and Services 


educational materials and services avail 
able from Standard Oil of California. 
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Send me the items covered by the numbers 
circled. I indicate quantity desired where 
more than one copy is available. 3c is en- 
closed for each number circled. 


Name- 

Subject. 

School Name— 

School Address___ 
Se State. 
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The List of 





AEA Certified Delegates 


Apache County Maricopa (Contd) 


Maricopa (Contd) 


Thompson, Mrs. Jean T. 
Thurber, Mrs. Lavon 
Udall, Mrs. Gwendolyn 


Cochise County 
Carson, Miss Grace 
Doss, Mrs. Elsie 


Dunsmore, Mr. Frederick A. 


Farrell, Mrs. Rosa 
Griffiths, H. W. 
Martinez, Mrs. Sadie 
Miller, Jack L. 

Norton, James 

Riddle, Mrs. Mamie 
Shreve, Miss Rosamond 
Swain, R. Stanley 
Warren, Harry B. 


Coconino County 

Arthur, William 
Barney, Mrs. Norma 
Bartlett, Miss Betty 
Brierley, Mrs. Dorothy 
Brooksby, Mrs. Dorothy 
Cromer, Sturgeon 
Patton, Jack 

Pickett, William 
Weitzel, Mrs. Helen 


Gila County 

Bates, Miss Josephine 
Gillespie, Miss Mary Ann 
Giorsetti, Joseph 

Groves, Robert 

Guyer, Donald W. 

Hayne, Frank H. 

Owen, Gordon 

Schuelke, Miss Mary Edith 


Graham County 
Hamilton, Mrs. Grace 
Maloy, Leslie G. 
Pollard, Mrs. Lena 
Samuel, C. H. 


Greenlee County 

Clark, Mrs. Mildred F. 
Evans, Darrell 

Olney, Mrs. Donna 
Pfeifer, Ed 

Read, Mrs. Isabel 
Watt, Miss Bobby 


Maricopa County 

Adams, Miss Ruth 
Akin, Mrs. Thelma 
Alderman, Mrs. Thelma 
Alexander, Miss Margery 
Anderson, Jack 
Armstrong, Mrs. Helen 
Ashcraft, Raymond 
Barnes, Raymond 
Bates, Mrs. Eula 
Beals, Kenneth 


March, 1957 


Becker, Earl 

Bemis, Mrs. Maurine F. 
Bennett, Mrs, Dorothy 
Bennett, Floyd J. 
Bereit, Arnold E. 
Berry, William 
Bleskan, Miss Lillian 
Bontekoe, Julius 
Bowles, G. Ronald 
Brice, Calvin 

Brice, Mrs. Florence 
Bridgewater, Richard 
Brimhall, E. H. 
Butala, Mrs. Gerry 
Carrico, Robert 
Carter, James S. 
Carter, William 

Case, Mrs. Ollie Belle 
Chadwick, Daniel 
Cheranich, Steve 
Clark, J. J. 

Cook, Verne 

Curlee, Miss Ruth 
Dad, Raymond A. 
Dale, Dr. Kenneth 
Decker, J. Smith 
DeLap, Doris 

Dixon, Ralph 

Doyle, Jack 

Doyle, Roy 

Duer, Mrs. Charlene B. 
Englehart, Earl L. 
Evans, Charles M. 
Feeney, F. H. 

Felton, Elmer 
Fitzgerald, Mrs. Annette 
Fogal, Miss Alta 
Frank, Mrs. Veda B. 
Friday, John 
Gabrielson, Ernest 
Gallagher, James J. 
Galvin, Miss Ethyl Jeanne 
Garchar, Paul 
Garrity, William P. 
Gieseke, Mrs. Helen L. 
Giesecke, Miss Mildred 
Giles, Clarence W. 
Gilleland, Frank W. 
Goodman, Earl 
Graham, Thomas 
Griffith, Lew 

Gruber, Abraham 
Gruber, Mrs, Marjorie 
Guthrie, M. Glenn 
Haack, John 

Hall, John R. 

Hall, Dr. William F. 
Hanna, Mrs. Gayle 
Hannelly, Mrs. R. J. 
Hatch, Merrell 
Hathy, Francis J. 
Hatter, M. E. (Jim) 


Haws, Louis J. 
Herlihy, Mrs. Harriet 
Hewette, Clyde 

Hill, John A. 
Hoffmeyer, Harold J. 
Holder, Mrs. Betty 
Holland, Jackie 

Hood, Harry E. 
Hoover, Virgil D. 
Howe, Mrs. Mary 
Howe, Mrs. Winifred 
Humphrey, Gavin C. 
Irby, Mrs. Opal 

Jones, Edward E. 
Jones, Verne D. 

Kish, Walter 

Koch, Miss Eunice 
Krause, LaVern 

Lane, Robert 

Lisonbee, Lorenzo K. 
Loftin, Mrs. Gladys 
McCartney, Mrs. Helen 
McClure, Miss Virginia 
McGowan, Mrs. Leathea 
Maher, Paul W. 
Mammen, John 

Marin, Eugene 
Metcalf, Miss Lettie 
Mignella, Michael 
Millspaugh, Miss Catherine 
Montgomery, Miss Winona 
Moore, Miss Elaine 
Moore, Olin 
Mulleneaux, Mrs. Val 
Nedd, Ernest 
Oldenburg, Mrs. Charlotte 
Oliver, Mrs. Martha J. 
O’Quinn, Robb 

Osborn, Marvin 

Owens, Melvin L. 
Palmer, John 

Parcell, Miss Marjorie 
Parker, Harold 

Parks, Miss Thelma 
Pearson, Miss Lucile 
Perrill, James 

Peterson, Philip 

Petica, Nick 

Phillips, Robert B. 
Putchkoff, Benjamin 
Pyle, T. V. 

Quinn, Mrs. Lucy 
Ratts, Mrs. Dorothy 
Raymond, Mrs. Minnie L. 
Redewill, Mrs. Hazel 
Reilly, Mrs. Eileen L. 
Renshaw, Robert E. 
Rerick, Reed 

Rhodes, Bob 

Riordan, Miss Mary 





Maricopa (Contd ) Pima (Contd) Pinal (Contd) 


Ritchie, Mrs. Reah Belle DeVault, Mrs. Muriel Rodgers, Gale 

Root, Miss Beverly DeWitt, Miss Dorothy Sams, Orval 
Rosloff, Reuben Dillon, Mrs. Hestermay Taft, William 
Rover, Dr. R. Craig Disbrow, Mrs. Wanita Willis, Miss Jo 
Sawaia, Miss Josephine Dunipace, Mrs. Esther Wilson, Miss Naomi 
Schoolland, Mrs. Lucille Edmonds, Mrs. Flo 

Scott, Donald Evans, Richard Santa Cruz County 
Seitz, Rav Flake, Ace Amado, Frank 
Sewright, Kenneth O. Foster, Miss Mary Carpenter, Wade 
Shehane, Barney Frazer, Mrs. Dorothy Cummings, Samuel R. 
Shelby, Clark ~ Futrell, Ralph Engelmann, Richard 
Shepherd, Rulon T. Geyer, Miss Miriam Hawkins, H. T. 
Sherley, Mrs. Barbara Gomez, Raul 

Sherry, John J. Hansen, Miss Jean 
Simpson, Robert E Harris, Mrs. Ethel 
Smith, Richard Harris, Mrs. Olive 
Smith, Mrs. Senoma Heng, Miss Nora 
Springfield, Mrs. Dixie Lee Higgins, Mrs. Alice 
Stansell, William F. Houck, Gerald 

Staples, Arden Houghton, Leo 

Stokes, Mrs. Mollie Ingbertson, Allan 
Tameron, Joe Jay, Miss Evelyn 

Tate, David Jimerson, Mrs. Katherine 
Tate, Martin Kemmeries, William 

Te Selle, Mrs. Eleanor Kimmel, Miss Hope 
Trethewey, James Klann, Hugo 

Tucker, Keith Kyle, John Yuma County 

Van Doren, Edwin Lax, Jack Amabisca, Carlos 
Vaughn, Loren Luppe, Mrs. Elizabeth Banta, Alford 
Viscogliosi, Tom Maris, Mrs. Lota Beaman, Miss Mary E. 
Wagoner, J. J. McGoey, Miss Pat Biltz, George 

Warren, Morrison Middleton, James Burke, Mrs. Julia 
Warren, Mrs. Ola Mae Mudra, Miss Olive Burns, Miss Betty 
Weinacker, Mrs. Fra Muir, Mrs. Elizabeth Chapman, Orlando 
Whitecraft, LeRoy Mulvaney, Miss Iris Foster, Miss Ruth 
Whitehead, Miss Ruby Myers, Alex Lee, Mrs. Ethel 
Wilburn, Mrs. Zenobia Newcomer, John Lorona, Miss Dolores 
Wood, Thomas Newkirk, Miss June Manes, Bill 

Young, G. Theodore Oyama, Henry Reilly, Mrs. Grace 
Zannis, John Parks, Jerry Szabo, John 

Zeller, John Quenelle, Conrad Woodard, Mrs. Frances 
Reynolds, Miss Florence Yost, Miss Helen 


Riley, Mrs. Anne » . , ’ 
Baker, Jacob M. Robinson, Mrs. Margaret AEA Executive Com. 


Baldwin, Perry A. Rucker, W. Ray James Stephenson 
Carpenter, Walter S Schroeder, Dillard Marion Donaldson 
Dahlen, Francis A. Scott, Douglas James Elliott 
Olmsted, Glenn N. Snyder, Willard John M. Koerner 
Paine, Miss Sarah Ann Spaulding, Harrv Charles A, Carson 
Serio, Anthony Stroud, J. V. Ronald Jenkin 
Tomado, George Taylor, John Don Peterson 
Whipple, Charles Tolson, Andy James Sanders 
Pima County Trygg, Harry Mrs. Donna Olney 


a ; ; Miss Madeline Hubbard 
: me Urquides, Miss Maria renne : 
Abram, Mrs. Viola Wade, Mics Laura William Hendrix 


Wayte, Harold Miss Mary O’Brien 
. Lon Bellman 


Yavapai County 
Abbott, T. S. 
Bender, Cammon J. 
Crawford, Merle 
Dixon, Warner B. 
Glattfelder, William 
Hopper, Wayne 
Howe, Henry 
Jensen, Harold 
Ritter, Mrs. Prudence 
Robertson, Miss Pauline 
Slosser, E. C. 
Zinkl, Mrs. Louise 


Navajo County 


Ackerman, Charles 
Barr, Mrs. Margarett 
Barreca, Mrs. Mary 
Bazzetta, George 
Bramley, Phillip 
Brantley, Maurice 


Weaver, Mrs. Marjorie 
Webb, Ray State Supt. Pub, Inst. 
Wetzel, Mrs. Afton Marion Brooks 
Wilson, Miss Harriet 
Winstead, Mrs. Lorena 
Woo, Miss Jerver 


County Superintendents 
Brooks, Elbert Best, Mrs. Bessie Kidd 
Brooks, Mrs. Lillian Dick, W. W. (Skipper) 
Brumbaugh, Mrs. Emma Pinal County Everhart, Mrs. Cora 
Burrows, Herb BeDillon, Mrs. Annabel Ham, Gwyneth 

Campbell, Maynard Blanchette, Mrs. Viola Hamblin, Roland S. 
Castro, Rudy Curtis, Loren Hulet, Mrs. Beatrice 
Cawley, Dennis Geary, Mrs. Clara Kleinman, Mrs. Esthermae 
Chidester, Otis Jaegers,. Marvin Porter, Mrs. Margaret 
DeLuca, Harry Ohlsen, Miss Betty Reece, Mrs. Florence 
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Plan Now For Your Summer 


In Flagstaff 


June 10- tet 2 SUMMER INSTITUTE OF SCIENCE—for High S 1 Teachers of Science and 


ponsored by the National Science Foundation and Arizona State College. 
Stip ends up | $1080.00, plus fees and travel. Apply by April 1. 
M iss Junia McAlister, A.S.C. 
July 1- 12— EDUCATIONAL PROGRAMS FOR THE FAST LEARNER (Worksho; 
A. M f research, Palo Alto Public Schools. This will be 
it workshops the st 


July 29. Rus, * “WRITING AND ORGANIZING MATERIALS FOR THE CLASSROOM 
me Fenton ithor and editorial consultant. Work may be expanded to 


Aug. 5 16- “WORKSHOP IN THE TEACHING OF SOCIAL STUDIES 


Allen Cc tor Mi 


May 28. June s— “FIELD BIOLOGY- 


A S 


June 17. 28— WORKSHOP IN “AUDIO. VISUAL "EDUCATION 


fay 
rector: | I idio-visual aids, 

June 24. July ~ ‘SEVENTH ANNUAL SOUTHWEST WRITERS’ "WORKSHOP & CONFERENCE 

ind Phyllis Heald. 


July 1S Aug. ‘16— EDUCATION = EXCEPTIONAL ben gy th , Seminar) 


. 18. 28—OUR our. OF. DOORS | 


irector: on 


18. 31—SUMMER MUSIC CAMP = 


: eachers, directors, 
. 19. nd su sa IN COACHING— 


toall ins! Tell ! 


ICKY 


Advanced Graduate sscctel Program: 


in 


. 5- 16— “ADMINISTRATIVE LEADERSHIP IN PUBLIC AND PERSONNEL RELATIONS 


Intyre, diré I ition Jalifornia 


ree 


1ons ill 


ers Association 


m \ngeles 


15. 4 2- THE ADMINISTRATION OF PUBLIC ne 


15- Aus. 2—DEVELOPING x ‘PROGRAM OF COMMUNITY EDUCATION 
Educational Conferences for Arizona Public School Leaders: 

22-25—-PROBLEMS IN PUBLIC SCHOOL BUSINESS 

Leader: Dr. C yocanower, assistant superintendent Phoenix Union 


16 1ssistants to 


» ane yee? BORORS ros EDUCATIONAL sene-yf 


ind Arizona 

geologists, 
ecialists will 
ore fruitfully 


ARIZONA STATE COLLEGE 
at FLAGSTAFF 


vary 's " 
rest 


toandinag tt 














University Microfilms 


313 No. 


lst St. 


Ann Arbor, Wich. 


_Ar.zona 


Education 


_Association 


offers you 


INSURANCE 
Life 
Hospitalization 
Surgery 
Income Protection 


Automobile 
Liability 


PUBLIC RELATIONS 
PROFESSIONAL STANDARDS 
TEACHER DEFENSE 

SALARY STUDIES 
PROFESSIONAL AFFILIATIONS 
FIELD SERVICE 
PROFESSIONAL LIBRARY 
LEADERSHIP 

ADULT EDUCATION 
ASSOCIATE MEMBERSHIP 
FUTURE TEACHER CHAPTERS 
LEADERSHIP CONFERENCE 
LOCAL ASSOCIATIONS 
PROGRESS 


@ CONVENTIONS 
@ PUBLICATIONS 


} 
Arizona Téacher 
Newsletter 
Memorandums 


REGIONAL CONFERENCES 
TEACHER RECRUITMENT 
RETIREMENT 
RESEARCH 

COUNSELING 


LEGISLATION ON 
School Finance 
Public Lands 
Teacher . Exchange 
Retirement 


SOCIAL SECURITY 
DELEGATE ASSEMBLY 
CONFERENCE FACILITIES 
TENURE 

CREDIT UNION ADVICE 
LEGAL SERVICE 





